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DEFINITIONS

Terms used in this contract shall be defined as follows:

1.

School BoardThe School Boar of Saint Lucie County, the duly elected board established L
Section 230.03(2) which has the responsibility for the organization and control of the
schools of Saint Lucie County.

Bargaining Unit:shall mean all classified employees asmediin PERC order #80&19 issued
January 19, 1981. The term "bargaining unit" shall be synonymous to the term "Cla
Employee Unit".

Classified Employee(s)shall mean any person(s) in the Classified Unit as defined by P
#80E319 issued Jaruy 19, 1981. The term "Employee" shall be synonymous to the
"Classified Employee".

Contract: shall mean the agreements reached between the negotiating teams of the Sai
County School Board and Saint Lucie County Classroom Teachersi#gsoClassified Unit
which have been reduced to writing, signed by the two respective negotiating teams and
by the Saint Lucie County Classroom Teachers' Association's Classified Unit and the Sail
County School Board.

. Authorized Clasified Unit Representativeshall mean any person delegated the authorit

represent the Union by letter from the president of the Classified Unit.

. Work Day: any days that employees are expected to be present and performing assigne

. Emergency: any situation which is not routine or generally anticipated. Emergency situatio

always defined by the Superintendent or his designee.

. Saint Lucie County Public Schoolall public schools now existing or established in the fut

which lie wholly within the legally established boundaries for the county of Saint Lucie.

Certification: refers to the designation by PERC of any employee organization as the ex
representative of the employees in an appropriate bargaining unit.

10PERC: means the Public Employees Relations Commission created by Section 44

Florida Statutes.

11.Superintendent: the appointed official of the Saint Lucie County Public Schools and

secretary of the Board, who is responsible tlee administration of the schools and 1
supervision of instruction in the Saint Lucie County Schools.
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12 State Regulationthat body of regulations adopted by the Department of Education $fates
of Florida to clarify and implementage statutes which relate to education in the State of Flc

13 Rules: rules established by the administration, under authority gplaoy state law and th
county school board.

14 Working Hours: those specified hours when employees are expdotdie present an
performing assigned duties. This includes relief periods but not lunch periods.

15.Job Classificationthe grade or classification in which the employee is currently assigne:

16.Fiscal Year:July 1 of one year through June 30w following year.

17 .Strike: the concerted failure to report for duty, the concerted absence of employees fro
positions, the concerted stoppage of work, the concerted submission of resignatio
concerted abstinence in whole or in part by group of employees from the full and faithf
performance of the duties of employment with a public employer, for the purpose of ind
influencing, condoning or coercing a change in the terms and conditions of employmen
rights, privileges, oobligations of public employment or participating in a deliberate
concerted course of conduct which adversely affect the services of the public employer
concerted failure to report for work after the expiration of the collective bargainiegragnt.

18.Department:the operational units within the division.

19.Seniority: last continuous employment as a classified worker in the Saint Lucie County |
Schools.

20.Immediate Supervisorthe term, "immediate Supervisor” shall mean theggpal of the school
where the employee is assigned or the countle departmental administrator when t
employee is assigned to a coumtigle department.

21 Definition Part Time Employeea regular parftime employee is one who works fewer hoursitt
a full-time employee but still works a scheduled number of hours every working day of th

22 CountyWide Consultations Committeeshall mean a committee of seven (7) Associai
members to be designated by the Association to meet with ther8apdent or his/her designe
once a month at a time and place mutually agreed upon to discuss working conditions co'
the contract and contract implementation.
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RECOGNITION

The Board hereby recognizes the Classified Unit of the Classroomefgakssociation, Inc., as i
sole and exclusive bargaining agent for all Classified Personnel defined in PERC ord&i$§
issued January 19, 1981.

ARTICLE |
MANAGEMENT RIGHTS

All management rights and management functions not expressly delegdkedGontract ai
reserved to the Board.

ARTICLE Il
USE OF COMMUNICATIONS

The Classified Unit may post notices of activities and matters on appropriate bulletin board
work site, as determined by the principal. Where mailboxes are availabdentiag be used. /
such posting and putting up of mail wil/l

me mb e r é&free luhahtpgriod. A copy of each Distrigtde communication placed in t
me mber 0s b ox by t h e orbhis/her designge will ebp reees/ed nat
Superintendent/ designeeds office and th

Classified members. All printed materials distributed under this section must show ori
Further, theClassified Unit representatives will be allowed the use of-sttheol electronic mail fc
the purpose of on site communications. This provision will be subject to the restrictic
guidelines regarding printed materials.

ARTICLE IlI
NEGOTIATION PRO CEDURES

All Collective Bargaining between the Board and the Classified Unit will be in conformity to F
Statute, Chapter 447 and the rules established pertaining thereto by the Public Employees
Commission (PERC). Changes in the law or PERIEs will accordingly change the collect
bargaining procedure.

ARTICLE IV

GRIEVANCE PROCEDURES

A. Purpose:The purpose of this procedure is to secure at the lowest possible administrat|

equitable solutions to problems which may arise tegulfrom the interpretations and
application of this contract.
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B Definitions:

1. Grievance the term "grievance" shall be defined as a written allegation by a grievant tr
dispute, disagreement, or difference exists between the grievaneagmployer involving
the interpretation or application of the terms of this contract.

2. Grievant- the term "grievant” shall mean an employee by name.

3. Immediate Superviseithe term "immediate supervisor" shall mean the principal of the sch
wherethe employee is assigned or the counige departmental administrator where the
employee is assigned to a coumtigle department.

4. Employer- the term "employer” shall mean the School Board or the administration.
5. Days- the term "days" shall meaalendar days.

6. Bargaining Unit- shall mean all classified employees as defined in PERC order3BDE
issued January 19, 1981. The term "bargaining unit" shall be synonymous to the
“classified unit."

C. The Grievant: The lodging of any grievare shall be the exclusive right of employees in th
bargaining unit. If the grievant institutes this grievance, he/she waives all rights to use any
appeal procedure relating to his/her grievance procedure. The classified unit may grieve
own behalf involving those contractual items directly and exclusively relating to the Classi
Unit.

D. In the event a member of the bargaining unit has a grievance, he/she shall abide [
management decision involved, prior to and during the time teeagice has been filed and is
being processed.

A grievance may be withdrawn at any level but the same grievance may not be filed a st
time by the same party.

Time Limits: Since it is important that grievances be processed as rapidly as possihle) e of
days indicated at each level shall be considered the maximum, and every effort should be
expedite the process before the deadlines are reached.

The grievant shall have the right of representation at each step of the grievance panugthee

grievant shall be required to be present at each step. The grievant shall have the right to pre:
grievance(s) to the designated representative of the Board and to have such grievance a
without the intervention of the Union as longlas adjustment is not inconsistent with the collectiv
bargaining contract and a representative of the Association has been given the opportunity
present at such adjustment(s). Copies of the employer's decisions given at every step
grievanceprocedure shall be sent to the grievant and the Classified Unit. The grievant an
Classified Unit shall receive at least fedight (48) hours notice of any conference and/or hearil
scheduled to resolve a grievance(s).
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Informal Discussionin the event that an individual employee believes there is a basis for grieva
the individual should first discuss, in person, the alleged grievance with the principal ar
immediate supervisor. The employee with the permission of the principal andiiomtieeliate
supervisor, may be accompanied by a representative.

Step I: When an employee(s) has a grievance he/she may file a formal grievance in writing ¢
approved form with his/her principal and/or immediate supervisor. The statement of griéaadince
state in writing the facts giving rise to the grievance, the specific article(s), and line(s) of the col
which have been violated and the specific relief and/or remedy sought. Such grievance must k
within twelve (12) days of the occurrenof the alleged violation of the contract or within twelve
(12) days after the grievant should reasonably have had knowledge of the alleged violation

contract, but in no case may a grievance be filed six (6) months after the occurrence ofetheagrie
The school principal and/or immediate supervisor shall have ten (10) days after receipt ¢
grievance in which to hold a conference or hearing with the grievant. The grievant and the Clas
Unit shall be advised in writing of the time, plaaed date of such hearing. A written decision b
the immediate supervisor must be rendered within the ten (10) days after the conclusion «
hearing. Copies will be sent to the grievant and the Classified Unit. If the grievance does not
at thebuilding or supervisory level, the grievant may submit such grievance in writing directly to
Superintendent.

Step lI: If the disposition of the grievance in Step | is not satisfactory to the grievant or does no
within the stated time limit, thgrievant may submit the grievance within then (10) days to tl
Superintendent or his/her designee. Within ten (10) school days of receipt of the grievanc
Superintendent or his/her designee shall hold a hearing to resolve said grievance. Vasérodis
of the grievance shall be rendered by the Superintendent or his/her designee within ten (10) ¢
the hearing. Copies of the disposition shall be sent to the grievant and the Classified Unit.

Step lll: If the grievant is not satisfied withé disposition of the grievance made in Step II, th
grievant may move the grievance to arbitration by filing a request for such with the Superinter
within ten (10) days after receipt of the written disposition made in Step 1. When a grievanct
gone to arbitration, if it or its designated representative loses the case, the Classified Unit wi
the entire cost of the arbitration if the grievant has written consent from the Classified Unit pri
moving the grievance to arbitration and the i@ loses the case. The grievant will pay the entil
cost of arbitration if the grievant moves the grievance to arbitration without prior consent of
Classified Unit and said grievant loses the case. Where there is no prevailing party, the t@st s
shared equally by the Board and the Classified Unit or the Board and the grievant. If the p
cannot mutually agree to an impartial Arbitrator within then (10) days of notification to
Superintendent that arbitration is being sought, the Atoitrshall be selected by the Americar
Arbitration Association in Accordance with its rules which shall govern the arbitration proceedi
The Arbitrator shall not have the power to add to, subtract from, modify or alter the terms o
collective bargeming contract.

1. He/She shall have no power to rule, except where there is a possible violation of section ¢
contract on any of the following:

a. The termination of services of or failure teemploy any employee;
b. any matter involving emplogeevaluation.
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. He/She shall have no power to change any practice, policy or rule of the Board nor to substi
his/her judgement for that of the Board as to the reasonableness of any such practice, policy
or any action taken by the Board, excepiere there is a possible violation of a section of this
Contract.

. His/Her powers shall be limited to deciding whether there has been a misinterpretation
misapplication of this contract as affecting any individual and shall not imply obligatidns ar
conditions upon the Board other than those which are specifically included in this Contract.
. He/She shall have no power to establish salary schedules.

. Inrendering decisions, the Arbitrator shall give due regard to the responsibilities anaf tights
Board and member(s) and shall so construe the Contract that there will be no interference
such responsibilities and rights, except as they may specifically be conditioned by this Contr

. Inthe event that a case is appealed to an Arbitoat which he/she has no power to rule, it shall
be referred to the parties without decision or recommendations on its merits.

The Arbitrator shall confer with the representatives of the Board and the Classified Unit and h
hearings promptly, and sh&kue a decision no later than thirty (30) days from date of the clos
of the hearings or final submissions. The Arbitrator's decision shall be in writing and shall :
forth findings of fact, reasons and conclusions on the issues submitted. ThendeCitie
Arbitrator, made in conformity to the definition of his authority by law, and restricted by th
constraints within this Contract shall be submitted to the Board and the Classified Unit and s
be final and binding upon the patrties.

Further Undestandings: The time limits provided in this article shall be strictly observed but
may be extended by mutual written consent of the Board and the Classified Unit. Adjustmen
any grievance as described herein shall not be inconsistent with thegmsasthis agreement.

In the event a grievance is filed after May 15 of any year and the strict adherence to the t
limits may result in hardship to any party, the Board shall use its best efforts to process s
grievance prior to the end of the schigosm or as soon thereafter as possible. No reprisals of an
kind shall be taken by either party or by any member of the administration against any part
interest, any school representative or any other participant in the grievance procedure by reas
such participation. All grievances may be filed and/or lodged by the grievant during the norn
work day, provided that such filing shall be during +veork time. If either the grievant, the
immediate supervisor and/or the hearing officer is ilprapproved leave, the time limits may
be extended to such time that the grievant, immediate supervisor and/or hearing officials invol
with the dispute and resulting grievance have the right to have representation at meetings
hearings as outlined #&tep | through Step Il of this procedure.

All documents pertaining to a grievance shall be filed separately from the grievant's persor
folder(s). All provisions of this procedure shall be strictly adhered to except where they ¢
mutually altered inwriting by the Board and the Classified Unit. Grievances can be lodge
and/or filed concerning only and limited to the terms of this Contract.
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ARTICLE V
CONTINUITY OF OPERATION

If at any time, during the duration of this Contract, the Associatitroaizes, causes, engages in, or
sanctions any strike or work stoppage of any kind, pickets, a refusal to perform the duties
employment by an employee or employees in the bargaining unit, either totally or through su
techniques as work sloslown, wok stoppage of any kind or pickets, it shall constitute a breach of
contract.

ARTICLE VI
CLASSIFIED UNIT RIGHTS AND RESPONSIBILITIES

A. The Classified Unit and its representatives may have the right to use school buildings at si
times they do not intéere with school activities, provided the Classified Unit has been given
such permission and assignment of space by the principal, and approved by the Superintenc

The Classified Unit and members of the bargaining unit shall indemnify and save tlde Boe
harmless against and from any and all claims, demands, suits or other forms of liability that v
arise out of or by reason of action taken, or not taken by the Board for the purposes of comply
with this request.

B. The Classified Unit may post notig of activities and matters on appropriate bulletin boards at
each school site. A copy of each communication will be given to the principal or appropria
supervisor. All bulletins, printed materials, and other communication distributed under th
sectbn must show originator.

C. The Saint Lucie County School Board agrees to deduct, duebs other feesrom each
appropriately authorized classified employee's cindedn authorized to do $iythe employee,
and remit such to the Association. The amo@ideduction per regular payroll check will be the
same for each designated group of members who have payroll deductions and shall be detern
by the Association and the Board. The finance department and members of the Association®
be notified in wriing by the Association before any change can take place, but no change w
take place until such deductions can be programmed and will be in effect no later than ninety (
days after the authorization is received by the finance department. Indivichmber
authorizations on the approved form, specifying the Board's authority to deduct dues, the di:
social security number, position, work site, and live signature must be into the payroll departm
no later than September 1, in order to have dedwghigthe September payroll. Authorizations
after that date will be accepted, but deductions will not take place until such deductions can
programmed and will be in effect no later than sixty (60) calendar days after the authorizatior
received by th€ayroll Department. Member authorizations will be considered continuous unles
changed by contract or unless discounted by individual members.

1. Any classified employee who has a different amount of annual dues authorized because
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such practices as ltiene membership in the Association will have to pay dues directly to thi
Association. No lump sum deduction or different amount will be made for any reason.

. Classified employees who terminate services, or request that deductions be stoppel
submitting a thirty (30) day written notification to the Board and to the Association, will no
have any additional or supplemental amounts deducted by the Board. Any remaining due:
these people will be handled by the Association and the individuay; drardetermined as
owed.

. The granting of the privilege of dues deduction shall not be construed to authorize or req
any agency shop of maintenance of membership obligation upon employees.

. The Association and members of the bargaining unit shaémnify and save the Board
harmless against and from any and all claims, demands, suits, or other forms of liability t
may arise out of or by reason of action taken, or not taken, by the Board for the purpos:
complying with this request.
. All new enployees hired beginning January 1, 2005 will be required to receive their regula
scheduled pay by direct deposit.

ARTICLE VII

CONFORMITY TO LAW

Should any provision of this Contract be declared illegal by a court of competent jurisdiction tr
suchprovision shall be replaced by a provision agreed upon by the Board and the Classified Unit
made a part hereof as an appropriate amendment to this Contract. All other provisions of
Contract shall remain in full force and effect for the duratibiinis Contract.

ARTICLE VIII

WORKING CONDITIONS

A. General Provisions:

1. Full-time employment is considered to be for thsgrven and onbkalf (37 2) hours per week.

Management will establish the basic workday and work week and hours of waslitezbto
meet the needs of the individual schools and departm&iten an employee is required or
requested to perform functions before or after the regular work day, this time may be use
compensatory straight time if less than 40 hours in a weekwnd granted by the appropriate
administrator. Prauthorized work performed by employees in excess of forty (40) hours in
work week shall be compensated at a rate of one andatia compensatory time at one and
onehalf hours. This choice is tite option of the employee. An employee who has requeste
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use of compensatory time shall be permitted by the employer to use compensatory time
reasonable period after making the request if the use does not unduly disrupt the operati
the SchooBoard.

In approving requested use of compensatory time, no request will be unjustifiable denie

Compensatory time must be taken during the current school year in which it was gran
Employees are limited to a maximum of forty hours of accruaing@msatory time accrued at
the end of the year will be paid in accordance with the Fair Labor Standards Act.

. For purposes of overtime computation, only time actually worked will be consj@segpt
paid holidays shall be used as a basis for compouedgime.

. Management will determine which employees will be assigned overtime work.

. When a Classified Unit member is required or requestedtéad meetings before or after
their scheduled work day by their Principal or AdministeBupervisor, taemployee will
be compensated either in time off or additional pay.

. Each new employee shall receive a verbal orientation and a written job description from t
immediate supervisor or designee within the first ten (10) working days of employment.

. An employee, while acting within the scope of his/her employment, who is a victim of
student assault, shall be entitled to receive reimbursement for property damages resulting
the assault if the employee can substantiate such to his/her immsateisor and the
Superintendent. The maximum amount eligible for reimbursement in any one accider
$200.00.

Principals are responsible for scheduling duty rosters to provide for supervision of stude
When appropriate, duty rosters will reftanore than one employee to supervise groups o
32 or more students assembled in common areas.

. If an employee is overpaid due to error, he/she shall repay said monies pursuant to a wi
schedule equal in time to that period for which theranas made. In no event, shall the
number of scheduled payments be less than two. However, if an employee terminates wit
District all scheduled payments shall become due at the time of termination.

. Principals will implement a procedure for handl bomb threats in accordance with
recommendations made by appropriate law enforcement agencies. No employee wil
required to search for bombs.

. Each member of the bargaining unit shall be admitted, without charge, to any sch
sponsored athligtevent in which his/her student body participates provided such meiiiber
aid in such necessary supervision as directed by the principal.
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10. The Board agrees to:

Q

. provide a lockable space for each CU employee

O

. provide all materials needeglperform their duties

(9]

. provide off street parking

o

provide all CU employees with access to a computer/work station that
connected t o t he di strictos esta
including necessarpasswords to utilize said system. In addition each Cl

employee will be provided withanmreai | address on t he

11. There shall be twentipur (24) hours notice for all staff and district wide meetings excéipein
caseof an emergency.

B. Duty-Free Lunch

All full -time members of the bargaining unit who work 7 % hours or more in any schedu
workday shall be entitled to an uninterrupted efuee lunch period without pay as follows:

1. Countylevel employees may haadunch period up to a maximum of one hour as schedule
by their immediate supervisor.

2. All other employees shall be entitled to a maximum period of thirty (30) minutes for lunch
scheduled by their immediate supervisor.

C. BreakTime
1. All full -time employees who work seven and-twadf (7 ¥2) hours or more in any scheduled
workday shall be entitled to two (2) fifteen (15) minute breaks each day. Break time shal
considered time worked. Break time is not cumulative or reimbursable througbrcatgy
time. Break time must be taken at a time convenient with the immediate supervisor.
2. No break time shall be scheduled for regular employees who work four (4) hours or less a
D. Work Year

1. The normal work year for all nine month emplegeshall be 183 days.

2. The normal work year for tutor companions hired before July 1, 1993 shall be 196 days
year. The normal work year for other tutor companions will be 183 days per year.

3. The normal work year for all ten month employees &l 96 days.
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4. The normal work year for all eleven month employees shall be 216 days. 71

E. Holidays 72
1. The following days shall be recognized as unpaid holidays for all employees of the barga 73
unit: 74
January 1 One Day 75
President 0 s DCmngDay 76

Fall Holiday One Day 77
Thanksgiving Holidays Two Days 78
Independence Day One Day 79

Labor Day One Day 80

Spring Holiday One Day 81
Memorial Day One Day 82

Martin Luther King One Day 82

Unpaid holidays for all 10, 10 %2 and 11 month classiiieil employees shall include: 83
January T 84

Martin Luther King Day 85
President s Day 86

Fall Holiday 87
Thanksgiving (2 days) 88

Labor Day 89

Spring Holiday 90
Memorial Day 91

2. Beginning with the 2002003 school year, the five paid holidays will be designated as 1 g2
five working days following the last working day for 10 month employees. 93
183 day workers 94

Three (3) days per year to be scheduled by the Board. 95

Ten (10) Month EmployeesFive (5) paid holidays to be June 10, 11, 12, 13 and 1 gg
2002. 97

Eleven (11) Month Emplyees- Six (6) days per year to be scheduled by the Board gg
One of these days will be the Wednesday prior to Thanksgiving provided this gg
holiday for 10 month employees. 100

Twelve (12) Month EmployeesSix (6) paid holidays per year to be scheduled by tF 101
Board. 102

11



3. Should a holiday occur during a time when an employee is on sick leave, the sick day sha 103
be charged to the employee. 104

4. When a holiday falls within an employee's vacation period, an additional day of vacations 105
be provided. 106

F. The Superintendent, or his/her designee, in response to a written request by an approy 107
recognized lending institution or Credit Bureau for credit purposes, is authorized to give 108

following information: 109
1. Length of employment 110
2. Status of employmeén 111
3. Salary 112

In no case shall the Superintendent give, in response to such requests, any opinion ¢ 113
character of the individual concerning whom the inquiry is made, or reveal anything o 114

confidential nature. 115
G. Reprimands 115

No administrator shall pgFimand a Classified Unit employee in the presence of students, parel 116
or colleagues except when the colleague may be in a representative capacity. This prohibit 117
not intended to prevent more than one administrator from being present at thendpniaa 118
official capacity. No recording devices shall be used during any meetings between a Class 119
Unit employee and administration and/or parents except with the permission of all par 120
involved. 121

H. Pay Dates for Ten Month Employees 122

Ten (10) nonth employees will receive their compensation in twéoty (24) equal checks 123
payable seramonthly with the first check being issued August 31, 1994. 124

|. Physical and Psychiatric Examinations 125

1. The cost of all physical and psychiatric tests or exanoindgaken by the employee at the 126
request or order of the School Board or its designee, except those examinations or tests' 127
are prerequisites of initial employment, shall be borne by the Board. 128

2. At all times the choice from among state licensed iplayss and psychiatrists shall be made 129
by the employee from a list provided by the School Board. No employee shall be compe 130
to submit to any test or examination without a written statement of the need for si 131
examination from the School Board ordkssignee. 132

3. An employee shall have the right to seek an additional opinion or judgment from amoeng st 133
licensed physicians or psychiatrists of the employee's choosing. The cost shall be bornet 134
employee and shall be completed without undue orasoreable delay, but in no event later 135
than twentyone (21) days after receipt of the report by the employee of the School Boi 136

12



requested examination. When this option is exercised, the additional opinion shall be atte
to any other medical opinionsder consideration with respect to disciplinary action agains
the employee.

4. The report(s) of the examination(s) completed pursuant to the contract shall be placed i
employee's personnel file.

. Inclusion

1. The Health Paraprofessional at eadmool site will be involved, when requested by the
Principal/designee, in the staffing of ESE students with specific needs and when there a
objections.

2. Classified Unit employees other than Health Paraprofessionals will not be required to per
medical/and or invasive procedures for any student on routine basis.

3. Appropriate training as determined by the Board for Least Restrictive Environment will
provided for Classified Unit employees assigned to assist ESE students.

4. Employees may fer students to the school health paraprofessioraggtermine if they are
suspected of having a communicable health condition. Students suspected of havi
communicable health condition as determined by the health paraprofessional may be
home wih the approval of the principal. Any student sent home and returning to shatol
be readmitted as determined by the principal.

. Written notification, to employees, shall be sent within 72 hours as to:
1. material that is introduced into their personiilel

2. the inspection of their file by anyone (other than an appropriate administrator
supervisor or personnel department employees)

. If a member of the CU bargaining unit is asked to substitute for a teacher for a full day,
individual will receivehis/her regular pay plus $20.00 for each complete day of substitute dt
CU members used for a half day will be paid $10.00.

A half day will be defined as more than one hour and less than 4 hours. A full day will
defined as 4 hours or more.

The Pricipal will decide who is used as a substitute depending on the educational needs ¢
children but will consider volunteers and rotation in the selection process.

This provision is effective 2/1/00.

. All reasonable requests for classified unit empleyieeattend school recognition ceremonies
during the school day for their children will be approved by the principal. Time will be appro\
when it results in a minimum disruption of the educational program.
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ARTICLE IX

AUTHORITY AND PROTECTION

A. Any caseof assault/battery upon a Classified Unit employee while on duty, shall be required tc

E.

reported promptly to the Principal/Supervisor by that employee and any other emplo
observing or having knowledge of the assault. In cases involving assaety/hgibn the
employee while on duty, the Board will advise the employee of rights and obligations of hand!
the incident by Law Enforcement and Judicial Authorities. An employee shall not be subjec
discipline or reprisal for initiating or participag in good faith in filing a report with law
enforcement. Copies of reports generated by the incident shall be given to the employee w
two workdays of receipt of the report by the Board. The Principal shall report to t
Superintendent/designee e next workday after an assault, that an assault upon an employ
has been reported to him/her.

. Each principal will indicate to the Classified Unit employee uhdher supervision, whaill

be responsible for the school and the related dutisgsidfperson irhie eventofthe r i nc i |
absence.

Employees shall not be required to travel during their unugtesd duty free lunch period.
Lunch shall be exclusive of travel time.

. Employees who are required to divide their work assignnietteen two (2) or more work

locations during the same work day shall be given reasonable travel time.

When a caller explains a message as an emergency, it will be delmenediately to the
employee. All other messages will be placed in the erspoy s oxwadelivdred as soon as
possible.

. Yearly preretirement information will be made available by Februdrgfleach year.

. During the months of October through April there shall be no mordwlef2) generalaculty

meetings conduet each month, except in a school emergency.

. When a Classified Unit Employee calls for an administrator for studerder his/her

supervision, the principal or his/her designee, shall provide appropriate assistance and suy
Classified Unit emloyees shall be notified of all formal complaints filed against them.

The School District shall conduct an investigation as expeditiously as possible of any fori
complaint filed against an employee. Upon determination that the district is in reicaipt c
complaint that should be investigated, the employee will be notified within 2 business de
However, such notice requirement shall not prevent the district from utilizing informatic
obtained while determining whether a formal review is requirethéylistrict.

Criminal investigations are exempt from these procedures.
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J. A classified unit employee shall not be liable for unauthorized use of a computer by ano

person unless it can be proven that the employee did not follow school board psoicechgard
to preventing unauthorized use. All employees are required to follow School Board Po
including St. Lucie School Districtdos Ac

The acceptable use policy will be provided to each classified unit employee at the begfinnir
the school year.

ARTICLE X
TRANSFER OF CLASSIFIED EMPLOYEES

. St. Lucie County School Board employees desiring a change in worksite between school y
can transfer between school years if approved by the receiving administrator but no later thal
month prior to the first day of work for 10 month instructional personnel. After that date,
transfers must have approval of both sending and receiving administrators. (Ratified/Bc
Approved 12/12/06)

. Any member of the bargaining unit who has resjed a transfer to a specific posted vacancy o
to a specific posted promotion will be notified in writing of the administrative action taken «
such transfer or promotion request.

. During the school year, all known classified unit vacancies shall bedpasteork sites as
follows:

1. Vacancies for the current school year: no less than Five (5) days prior to
position being filled.

2. Vacancies for the next school year: no less than Five (5) days excluding Satur
Sundayand holidays prior to the position being filled.

. Involuntary transfer will be made with the approval of the Superintendent when a reductiol
the number of classified unit employees at a site is necessary and will be subject to
following:

A. The notice of the reduction shall be presented to the staff by the principal
supervisor and posted. Volunteers at the affected site shall first be sought
transfers shall be awarded to the most senior qualified volunteer based on Dis
seniority. If volunteers are insufficient then involuntary transfers will be made
Those lowest in time of service in the District being transferred first, provide:
that the transfer is consistent with overall district program needs. No Classifi
Unit employee will be involuntarily transferred two successive years. /
Classified Unit employee involuntarily transferred shall have the option ¢
returning to the site from which he/she was transferred provided a positi
becomes vacant.

B. The proceduresliste her ein shall not apply
15
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E.

A.

involuntarily transfer for reasons other than staffing reduction at a work site.

All Classified Unit employees shall have an opportunity to apply for summer school positiol
for which they are qualified based upon the following:

The District will post at each work site, in a timely manner, the summer schoc
locations, vacancies and summer school principals.

Employees interested in working in summer school will submit applications to th
summer school principal for clerical positions, to the ESE office for ESE aide positior
and the designated person for ESOL students.

The principal shall fill positions based on evaluations and qualifications. An effort wil
be made to rotate positiotwsindividuals who did not work the previous summer school
session. For employees dealing with ESE students, the special needs of the stut
population will be considered in filling positions.

ESE training will be made available to any CU paraprofessioterested in summer
school.

F. In the staffing of new facilities Classified Unit employees with seniority in the district shal
be given consideration.

ARTICLE XI

LEAVES OF ABSENCE

Leave without pay may be granted for a period not ¢teeck one gar. Application for such
leave shall be submitted in writing with the reasons therefore, to th@pai or department
head. All such leave requests are subject to final approval by the Board.

Approved leave without pay shall not cituge a break in service.

An employee returning to work after an approved leave of absleait&e reassigned to the
same classification or to a comparable classification that he/she held before going on lea

. Vacation Leave

1. Vacation d accruals for twelve (12) month personnel are established as follows:

a.

13 work days per year for employees who have been employed by the School Boarc
Saint Lucie County less than five (5) consecutive years.

16.25 work days per year for employ@é® have been employed by the School Board
of Saint Lucie County more than five (5) consecutive years, but less than ten (1
consecutive years.
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C. 19.50 work days per year for employees who have been employed by the School B
of Saint Lucie County wre than ten (10) consecutive years.

. The number of years used for this purpose must have been continuous and spent with the

Lucie County School Board. Vacation time must be approved by the Superintendent/desi
and should be planned so thatmal operation of the system can be realized.

. In applying the above table, it shall be determined that the employee has both continuou:

creditable service before the annual leave credits are granted. Any service break wit
approved leave willfeak continuity and the employee must start at zero yeargnipéoyed.

. Vacation leave may be used as accrued. Employees shall not accumulate more (4@ fort

days of vacation leave and shall take no more than twentg¢28ecutive workdaydf at
one time.

. Upon resignation, termination, or change of employment to a lesser month position,

employee may take his accumulated leave before the date of termination.

. Maternity/Paternity or Adoption Leave

Any employee employed on a falime basis shall be granted Maternity Leave without pay for
period not to exceed one year. Such leave shall commence on a date determined by the err
in consultation with the doctor and notification given to the Superintendent and Principal
writing.

1.

All members of the bargaining unit shall be entitled to use sick leave for maternity until si
time as maternity leave begins.

. An employee adopting a child shall be entitled, upon request, to a leave not to exceec

year. The leave maelgin after receiving regular de-factocustody of the child. If theules
of the adoption agency requpeoof of leave as a considéom of granting thedoption, the
Board shall provide proper assurance that such leave will be granted resueséry, grant
leave at the time required by the agency.

. The employee who has received either maternity or adoption leave may return to work i

the leave has expired without loss of previous leave benefit.

. An employee who has been on maternitga@wption leave will, upon expiration of such leave,

be assigned to the employee's former position or a comparable position.

. Sick Leave

1.

Any member of the bargaining unit employed on a regular basis who is unable to perf
his/her duty because did iliness or death of father, mother, brother, sister, husband, wi
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child or other close relative or member of his/her household, and consequently has 46
absent from his/her work shall be granted leave of absence for sickness by the Superinte 47
or by someone designated in writing by him to do so. 48

Extent: Each member of the bargaining unit employed as a regular employee shall ea 49
day of sick leave for each month employment which shall be credited to the member attt 50
of the month, and tich shall not be used prior to the time it is earned and credited to 51
member, provided that the member shall be entitled to earn no more than one day of sicl 52
times the number of months of employment during the year of employment. Such sick 53
shall be cumulative from year to year without limitation. All members of the bargaining 1 54
shall be entitled to use sick leave for maternity until such time as maternity leave begir 55

G. Civil Leave 56

If an employee is subpoenaed to court as a witegsgpt for any action in which he/she or thi 57
Union is a party, the proper leave application form shall be submitted with a copy of the sub| 58
attached. Any money received for such service as a juror or witness, with the exception 59
money receivedor travel, meals, or lodging shall be promptly reimbursed to the Board. 60
employee shall receive his/her regular salary on those regularly scheduled working days he 61
required to be absent, provided that he/she promptly provides evidence ofrat¢éeindae form 62
of the actual warrant received from the court. Failure to provide such evidence and to reimr 63
the Board within thirty (30) calendar days after returning shall result in the employee's lo 64
regular pay during the leave period. 65

An empgoyee may request personal leave or vacation if he/she is subpoenaed or otherwise ¢ 66
in an action in which he/she or the Classified Unit is a party. 67

H. Medical Leave 68
Up to a year's leave of absence may be granted to employees for personal Alldessor's 69
statement relating to the nature of the illness must be attached to the request for leave. Il 70

a member of the family does not qualify for this type of leave. 71

|. Personal Leave With Pay 72

Each employee shall be permitted five (5) daysqeal leave which shall be charged to accrue 73
sick leave and shall be n@umulative. No reasons other than to state "Personal 74

Reasons" shall be required for this leave. Personal leave with pay may be granted, provide 75
leave is submitted througdstablished procedures and approved in advance. 76

J. Temporary Duty Assignment 77

Temporary duty assignment is authorized for employees who are assigned by the Superint 78
to be on duty at such place or places removed from their regular place of dutwaadly 79

18



agreed upon by the employee.
Such assignment to temporary duty will ordinarily be initiated by the Superintendent or
designee. Employees will receive their regular pay and may be allowed expenses as provic
law and regulations of the Bad.

. Leave of Absence Release for President

The President of the Association will be granted a renewable leave of absence, at no cost
Board. The Association will reimburse the board no more than ten (10) working days after ¢
pay date for &lexpenses related to salary, benefits, etc. During the leave of absence,
President will serve in a representative capacity for all members of both units as specified bt

(2)St. Lucie County Classroom Teachers Association, and
(2)St. Lucie Countt Classroom Teachers Association/Classified Unit.

The leave will be counted as a year's working experience for salary purposes, and will not k
continuity of service for the length of the leave. The President who has been granted the
will, upon the expiration of such leave, be assigned to the employee's former positior
available, or to a comparable position for which the employee is certified and/or qualified, but
necessarily to the same school or grade level.

The St. Lucie County Classsm Teachers Association shall indemnify and save the Boa
harmless against and from any and all claims, demands, suits, or other forms of liability that
arise out of granting a leave of absence for released time President.

. Sabbatical Leave

Any member of the bargaining unit who is on continuing status shall be eligible to apply
Sabbatical Leave after seven (7) years of satisfactory service with the St. Lucie County Sc
Board.

Application must be submitted to the Superintendent or hiddsgnee during the period from
February 1 to March 31, preceding the school year for which leave is requested. Applicants
be notified no later than April 30 as to the disposition of their applications will. An employ
receiving permission to talsabbatical leave shall inform the Superintendent in writing of his/h
intention to either accept or decline such leave. Such notification shall be given no later
fifteen (15) days after the applicant has been notified of approval of his/her rexueave.

During the absence of an employee on sabbatical leave, such member shall receive 50% of |
basic sal ary. I n addition thereto, the
FICA of the person on leave.

Sabbatical leavehsll be interpreted to mean extended Professional Leave and all applicants ¢
comply with the following regulations:
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1. The employee must be entering the last year of an approved four (4) year educat
degree program.

2. The work performed must lead &BS Degree in education.
Sabbatical Leave shall be granted for no more than one year for any individual.

Any school insurance held by a member of the instructional staff at the time the leave is gr:
shall remain in force at the request of the emgdoyrovided that appropriate arrangements al
made by the employee to pay full costs of the insurance program.

Sabbatical Leave cannot be counted as a
continuity of service in the county.

Sabbatial Leave shall be limited to one percent of the number of Classified Unit employees
from local or state sources for that year in which applicants apply.

Any employee granted a sabbatical leave shall sign a statement that he/she will return 1
school system of St. Lucie County for a period of two (2) years at the conclusion of the sabbe
leave or repay any monies paid the employee during the sabbatical leave at the@aseny
bill rate.

Employees receiving a sabbatical must earn amum of 15 credits during the year not
including summer courses. If the sabbatical is for one semester of student teaching to cor
the degree, then no minimum credit is necessary.

ARTICLE XII
SICK LEAVE BANK

A sick leave pool shall be establkeghfor members of the bargaining unit.

Eligibility

Any full-time member of the bargaining unit shall be eligible for membership in the sick le
bank after one (1) full year of employment, provided that such employee has accru
minimum of four (4)days of unused sick leave. A member must have verification from t
personnel department that he/she meets eligibility requirements as outlined in this articl
addition, clerical and administrative personnel who are not in the bargaining uniearad ar
represented by another collective bargaining representative shall be eligible for participati
the sick leave bank under the same conditions. (Ratified 1/2008)
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Contributions

Each new member of the sick leave pool shall contribute twday of his/her personal
accrued sick leave upon his/her initial enrollment. Each year thereafter, each contint
member shall contribute one (1) day of his/her accrued sick leave during the enroliment pe
at the beginning of the school year if thekdeave bank drops below one (1) day per member
If the sick leave bank falls below 150 days during the school year, each continuing mem
except those currently using the sick leave bank, shall donate one (1) day from his/her acc
sick leave or witdraw membership from the sick leave bank. The payroll department w
notify the C.T.A. ten (10) working days prior to deducting the one (1) accessed day from ¢
leave bank members. Forms for enroliment in the sick leave bank shall be availabte in ¢
school office. (Ratified 1/2008)

Enrollment Period
Two (2) enrollment periods shall be established during the first twenty (20) days of et
semester.

Any sick leave pooled pursuant to this section shall be removed from the personi
accumulagd sick leave balance of the employee donating such leave.

Identification and Recording of Participants

The personnel and payroll departments shall establish and the Association will comply v
procedures for identifying and recording contributianihe Bank and for complying with any
applicable governmental regulation of sick leave or sick leave banks or associated re:
keeping.

Operation of Sick Leave Bank
The following conditions shall control the operation of the sick leave bank anightihefr
teachers to utilize the bank:

1.  After a participant is a member of the sick leave bank for a minimum of sixty (6(
calendar days and upon depletion of his/her sick and vacation leave shall be eligibl
draw days from the bank with the followisgpulations:

a. use of sick leave bank is restricted to those members who have not ut
the bank for at least three (3) years.

b. use of the sick leave bank will be restricted to no more than thirty (3(
work days per school year. (Ratified 1/2008)

2.  An employee must have exhausted all individual accumulated sick and vacation le
and have been absent from employment without pay for four (4) consecutive worki
days as a consequence of the iliness, accident, or disability before being eligibde for
of the pool. (Ratified 1/2008)
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3. A doctor's statement certifying the illness and necessity for the protracted leave
required. Reapplication to the sick leave bank must be accompanied by a doct
certification that the current iliness/injuryrist the same or related to an illness/injury
used for sick leave bank benefits in the past.

4.  The employee shall not have to pay back in any manner the number of days used f
the bank. (Ratified 1/2008)

5.  The use of the bank shall be applicableh® illness, accident or injury of only the
eligible employee. A member shall not use days from the pool for maternity/paterni
purposes. (Ratified 1/2008)

The Board and the Association acknowledge that the utilization of days from the sick lee
bank results in the expenditure of funds by the Board that would not otherwise be require

The Association and members of the bargaining unit shall indemnify and save the Bo
harmless against and from any and all claims, demands, suits, or otheofftiegity that
may arise out of or by reason of action taken, or not taken, by the Board for the purposi
granting this procedure for employees to use this sick leave bank.

Withdrawal from Sick Leave Bank

An employee who chooses to no longertipgrate in the sick leave bank must notify
personnel in writing of his/her intent to withdraw membership; he/she shall not be eligible
withdraw any sick leave already contributed to the pool.

Any member of the Sick Leave Bank, who has claimedsfifiejury in the Line of Duty under
the Article that describes Leaves of Absence in their contract (Article XI, Section F) shall r
be eligible to withdraw sick leave from the pool. (Ratified 1/2008)

Abuse of Bank

Alleged abuse of the use of thelksieave bank shall be investigated and, on finding of
wrongdoing, the employee shall repay all of the sick leave credits drawn from the sick le¢
bank and be subject to such other disciplinary action as determined by the Board to
appropriate.

Dissdution of Bank

If the sick leave bank is dissolved for any reason, the balance of days in the account sha
equally distributed into the individual accounts of the current members. However, |
employee may receive more sick leave credit under thisgpgph (L) than he/she has
transferred into the bank.

A Sick Leave Bank Review Committee shall be established by the Association to:

1. Review usage
2. Review any alleged misuse
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3.  Keep records, as supplied by the payroll and personnel departmtra, GTA/CU
office for review purposes.

This committee will meet with the Board's representative who administers the Bank tv
each year after the open enroliment period has closed. (Ratified 1/2008)

Members of this committee shall be appointed byAssociation's President.

ARTICLE XIlI
EVALUATION

. All regular employees will be formally evaluated once each year by the principal, the immec
supervisor (as defined on page 2 of this contract) or his/her administrative deEigpeyees
who d not have continuing status will also receive a midyear evaluation re\Ratified
12/2008)

. Employees will be made aware of the criteria, appraisal form and the name ofriadiate
supervisor for the evaluation at the beginning of each schoobyehiring the first month of
employment if the employee begins work after the school year has begun.

. Observation of employees shall be done openly and shall not be used to harass any emp

. When an immediate Supervisor identifies a deficietityemployee shall be notified of his/her
said deficiency(ies) within ten (10) working days.

. The annual evaluation form will be signed by the employee, a copy of the evaluation form wi
filed in the employee's personnel file and a copy will bemgio the employee. Such signature b
the employee only acknowledges that he/she has read the report and does not necessarily
agreement with the contents. If an employee receives amting ii mpr ov e me n
Auns at i anfary cagory ofthie evaluation, the evaluator will provide written commen
and suggestions for improvemerfRatified 12/2008)

. The employee's assessment file will be opened for inspection by the employee or his/her de
and others as designated by the&intendent.

. The employee may duplicate at cost allwomfidential papers in his/her personnel file at $.05
copy.

As part of the employeeds for mal year |
supervisor shall schedule a conferencéhwhe employee for theugpose of reviewing the
evaluation. The employee may submit a written response to be attached to the evaluation
(Ratified 12/2008)
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ARTICLE XIV
REASSIGNMENT, LAYOFF, RECALL, AND CONTINUING STATUS

A. For the purpose of thiarticle, length of service shall be defined as an employee's length 1
continuous service with the School Board of Saint Lucie County since his/her last date of h 2
An employee's continuous service record shall be broken by voluntary resigmagren, 3
reappointment to a position, or termination by discharge, abandonment of a position, 4
retirement. 5

B. The Assistant Superintendent for Personnel or his/her designee will discuss any change 6
assignments with the employee(s) directly involved. Whessignment involves moving from 7
one worksite to another, reasonable effort will be made to give the employee at least three 8
days written notice. An orientation of specific job responsibilities will be provided by th 9
immediate supervisor or designeghin the first ten (10) working days of the reassignment. 1

C. Layoff, except as stated in #6 below, is defined as the temporary or permanent reductioninf 11
of the members of the bargaining unit for lack of work or funds without fault on the paxt of ai 12
employee, prior to the end of the fiscal year. In the event it becomes necessary to lay 13
employees in a school or department, the following procedures shall apply, unless requ 14
otherwise by court order or applicable laws: 15

1. Before any regular ephoyee is laid off, temporary employees will be laid off based upon th¢ 16
school system and departmental needs. 17

2. The School Board shall determine the position and/or classification to be laid off or reduc 18
The choosing of the specific employees todie bff will be on a district wide basis and will 19
not be limited to the school or department where the eliminated positarated. 20

3. For the purposes of determining the order of layoff or reduction of employees, the posit 21
within the level of the lassification as reflected on the payroll schedule shall be use 22
hereinafter referred to as classification; FOR EXAMPLE: the Position Level 1, Clerk Typi 23
or Library Clerk. The employee in his/her identified classification with the least seniority i 24
the school district as defined in paragraph A, above shall be the first laid off or reduced. 25

4. In the event that two or more employees in the affected classification have the exactamou 26
seniority as defined in paragraph A, the Superintendent drehidésignee shall make the 27

decision on who shall be retained based upon: 28
FIRST: Job performance and qualifications; if that beuigstantially equal then: 29
SECOND: Seniority in the affected classification. 30

5. The Classified Unit shall be providea seniority list of the employees within the 31
classifications, prior to any layoffs or recalls. 32

6. Individuals hired or voluntarily transferred to positions generated from a grant source are hi 33
24



for the duration of the grant only and, as such, thisladoes not apply. Employees will be
notified in writing that these appointments are contingent upon funding. When funding
depleted, reasonable efforts will be made to assist individuals with stdrgivaluations to
find positions within the disict.

D. Recall

Employees shall be recalled in inverse order of layoff in the same classification. Employee
layoff status will retain recall rights for one calendar year measured from date of layoff.

E. Abandonment of Position

An employee who isabsent without authorized leave except in the case of emergency
considered to have abandoned the position and forfeits all job rights with the School Boar
Saint Lucie County. In cases of emergency, whenever possible, a supervisory represéntati
the Board must be notified prior to the absence of the employee.

F. Continuing Status

1.

The probationary period for newly hired Classified Unit employees shall be one hundred
twenty (120) working days beginning the first day the employee reportsvork.
Terminations shall not be subject to the grievance/arbitration articles. When a promot
occurs the probation shall also be for 120 working days.

. After satisfactory completion of the probationary period, the newly hired Classified Ur

employee will be employed on an annual basis by the School Board. At the expiration of t
annual employment there will be no guarantee of a position for the coming year. If -
position will be available for the next year, the employee may be consideestbtber year.

If his/her services are nerenewed, he/she shall be notified in writing, of his/her employmer
status by June 1 for eleven (11) month and twelve (12) month employees and by May 1 fc
other employees. Such notices shall include trsoresafor norrenewal. The employee shall
have the right to appeal this decision to the Superintendent whose decision shall be fine

. After serving three (3) consecutive satisfactory years on an annual bagiméulllassified

Unit employees recomemded by the Superintendent and approved by the School Board st
be known as continuing employees whose status shall continue from year to year. Class
Unit employees meeting the criteria as stated in this paragraph as of July 1, 1994, sha
grarted continuing status except when their last "overall evaluation” rating was "belc
average" or if they have received any written reprimands or warnings between July 1, 1
and July 1, 1994, they shall serve a 120 working day probationary period frafat¢hef

ratification of this agreement between both parties. After the successful completion of 1
probationary period, they will be given either the annual status provided by paragraph :
continuing status provided by paragraph 3, depending omthegee's length of service.

. Ifan annual or a continuing status employee who is serving a probationary period incurred

result of a promotion is found to be unqualified to perform the duties of the higher positi
and the employee's former positics filled, the employee will be transferred to a vacant
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position for which he/she qualifies. If no such position is available, then the employee sha
considered laid off with recall rights under paragraph D of this article. The determinatior
whether the employee satisfactorily completes the promotion probation period shall no
subject to the grievance/arbitration procedure.

. After a probationary period as defined above, the Board and/or its representatives
discharge an employee at anye, however, except as provided in paragraph 2, the Boa
must show just cause for such discharge.

. The following procedure shall be used for suspension with intent to dismiss for just caus
described in paragraph 5 rather than the Grievanceratibit Procedure outlined in this
contract. This procedure is not available to probationary employees.

a. Any member of the Classified Unit may be dismissed by the School Board duri
his/her term of appointment, whenracommendation for dismissal is deby the
Superintendent, for just cause.

Just Cause shall include:

Insubordination

Neglect of duty

Absence without leave

Unsatisfactory work performance

Misuse of School Board property or equipment

abrowdPRE

o

Violation of School Board Policy aior Rules which the Board shall hakenilateral
right to establish.

b.  Prior to making a recommendation for dismissal, the Superintendent/Designee s
investigate the charges or reasons for the proposed action and conduct an info
hearing at whah time the employee, and/or his/her designee, shall have an opportui
to refute the charges or provide additional information or evidence.

c. The Superintendent and/or his/her designee is authorized to suspend with intel
dismiss, an employee untiile next regular or special meeting of the Board. The Scho
Board shall be notified immediately of such suspension.

d. An evidentiary hearing shall be held prior to taking final action on the Superintende!
recommendation. The Board shall have th@ogo conduct the evidentiary hearing or
have the hearing conducted by a hearing officer who shall make a recommendatic
the Board in accordance with Chapter 120.57 F.S.

e. No member of the Classified Unit may be dismissed except by action of thel Sch
Board.

. Nothing herein shall be interpreted as restricting the Superintendent/designee from impos
lesser discipline penalty than discharge.
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8. Paragraph F does not apply to employees who are laid off or who abandon their jobs unde 108
provigons of this contract. 109

9. Should the 1994 law passed by the legislature amending F. S. 8231.3605 and establi¢ 110
certain rights for educational support employees be modified, amended or repealed by 111
Legislature or court action this section of Artixlgl shall immediately become open and the 112
parties shall begin negotiations in regard to this section within thirty (30) days of such acti 113

G. Assignment of Bus AidesgRatified/Board Approved 12/12/06) 114

1.Bidding seniority i s tndoadlengtreolseraice withithe $chopll 115 @
Board of Saint Lucie County, as a regular bus aide. The current bidding seniority list will 116
posted. When a bus aide takes a route under the bidding process, he/she must keep tht 117
for the remainder of thechool year. Substituting as a bus aide will not count toward 118
seniority. Only regular school bus aides will be eligible to bid for open routes. 119

2. All open routes will be temporarily filled at the beginning of the school year bt and 120
substitutebus aides. Open bus aides routes will be bid according to the following proced 121

a. Al'l open routes will be reviewed and p 122
week following the bus driver bidding. 123
b. A copy of the postings shall be issuedhe President of the CTA/CU. 124
c. Route bidding for bus aides shall take place during the second week afterdtieebhisl. 125
d. Successful bidders will take over the accepted bid route no later than the Monday follon 126
the bid. 127
e. Any routes vacated by bus aidedding as described above will be posted as open route 128
during the next full week of school to be assigned to the most senior bidders the follow 129
week. Successful bidders will take over the accepted bid route no later than the Mor 130
following the bid 131

3. All bus aide routes which come open during the year as a result of terminations, trans 132
creation of additional routes, etc. during the school year will be subject to the bidding proc 133

as described below: 134
a. Routes will be designated as compoundedboirth or south county. 135
b. An Open Route Bid, for routes coming open during the school year, will be conduct 136
monthly when open routes exist. 137
c. The monthly bid will be conducted on the first Wednesday of the month and open rou. 138
will be posted five (5) workig days prior to the scheduled bid date. 139

4. Only Bus Aides who are regular, fulme employees of the St. Lucie County School District 140
are eligible for extra work assignments. The assignment of Bus Aides to extra work shal 141
accomplished by a team attackmhwith a paired driver. As a driver is assigned to extraworl 142
requiring an attendant, the teamed Bus Aide will have first opportunity to accept tl 143
assignment. If a Bus Aide is either unattached or the teamed driver or aide does not want 144
work, he Bus Aide may sign up on an Al nde 145
When the need for an independent bus aide arises, the list shall be utilized in an assign 146
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rotation based on seniority and logistical feasibility.

5. When a bus aide is agsed an exceptional education student on a regular education bus ro
the student requiring the bus aide shall be their primary responsibility and other riders t
secondary responsibility.

6. Bus Aides will receive a 6% supplement upon completion wiitigiin providing services for
medically fragile students. After completion of required training, bus aides may qualify for
additional 6% supplement based on assigned duties.

. Bus Aide Training(Ratified/Board Approved 12/12/06)

1. Bus aides wilbe provided with adequate,-going training appropriate to the exceptionalities
and needs of the students on their bus, prior to placement of students on the bus. Trainin
be provided during the regular work day and/or be compensated time or catgpgtime
beyond the work day as required by provisions of this contract.

Reassignment of Bus Aides (Ratified 12/2008)

When a Bus Aide takes a route under the bidding process, he/she must keep the route fi
remainder of the school year, urdeglministratively reassigned. Such reassignment shall not |
for arbitrary and capricious reasons. Every reasonable effort will be made to maintain
assignments from year to year to designated parking compounds consistent with the assigr
as postd and bid upon by the bus aide through the bidding process. However, when
efficiency of operation requires that a bus should be reassigned to a different compound loc
due to location of student residences and schools served by the assignsjitmtite(bus, the
assigned employee to the affected bus will be given five (5) working days advance notice of
bus compound reassignment. Upon notice, the assigned bus aide as applicable will be give
following options:

1. Continue with the bus agement at the new bus compound. If this option is chosen th
employee will be given ten (10) working days to transition to the new bus compound locati

2. Request reassignment to any open bus until the next bid. If this option is chosen the bus
will be assigned to any open route by the Director of Transportation. If such assignment
open route in lieu of moving to the new compound location is chosen, the hours of w
associated with the open rout e Wwasdighmebte c

3. Any route that is reduced by more than thirty (30) minutes a day aftel’ tveei of the
school year shall be allowed during that school year one of the following options:

a. Bid on any open route; or

b. Shall be offered additional work whdroiccurs to bring the aide equal to the original time
or more without placing the aide in overtime. This will not apply if it is not economicall
practical because of the distance of the available additional work from the existing rot
Assignments wilbe made by the Director of Transportation/designee only and offered
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seniority to those aides affected.

ARTICLE XV

COMPENSATION AND FRINGE BENEFITS

School Year 2007-2008

1.

Upon agreement by both parties the Board will provide a salarased 2.25% to include
step to all eligible CTA employees effective at the onset of their contractual date
employment for the 2002008 school year. This salary increase excludes any summer w
and any additional work completed prior to August 2@;720ncluded in the 2.25% increase
for CTA employees will be the addition of one step to all CTA salary schedules for the 2(
2008 school year.

Upon agreement by both parties the Board will provida@time bonus equaling $1,116.00
before tax dedumns to all eligible CU employees payable on the first regularly schedu
payroll after Board approval. To receive payment, the employee must be eligible, activ
past their probationary period as of the date of payment. Any employee who is othel
eligible but on an approved leave will receive the-ime bonus payment upon his/her retur
to work. (Ratified 12/2008)

$1,000 supplement for Health Paraprofessionals who become Licensed Practical Nurs

Group Health, and IRS Code Sectib?b Cafeteria Plan Effective January 1, 2009

la A two-level health insurance plan as developed by the insurance comuiitbeeg

employees either a PPO or POS optiwail] become effectiveJanuary 1, 20Q9
(Ratified 12/2008)

Any changes that mdfg benefit levels or coverage which are not materially equivale
or better than the current plan will be negotiated prior to implementation. Howe
increases in premium costs shall not be considered changes in the plan so long
employee and emgyer contribution rates, as a percentage of the total contribution,
not changedFor employees hired on or after Januarg@09the Board will pay 50%
of the premium for two (2) person or family cover&§@S coveragper monthand the
same dollar mount toward the premium for the PPO coveragratified 12/2008)

b. For purposes of health insurance coverage, employees rehired after the expirati
their DROP period will not be considered new hires for the purpose of determir
BoardContribution! e v e | toward group health p
original hire date should be maintained for the purpose of determining -Bo:
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contribution level toward group health premiums. (Ratified 12/2008)

2. The Board and the Association agree to ic& an IRS Section 125 Cafeteria Plan for the
employees effective January 1, 1994 through December 31, 1994. The Board will appo
management company for Cafeteria Plan.

a. Commencing 1/1/92, the Board, agrees to contribute to the fund $400 pkleeligi
employee annually paid into the fund on a monthly basis.

b.  The Board agrees the plan administrator shall counsel, enroll and once enrolled sel
all accounts.

c. The effective date for Cafeteria Plan coverage for new employees shall be within
days following employment.

d. Employees who do not choose a Cafeteria Plan Option shall be notified by certif
mail. Employees shall have ten (10) days to respond. A timely list of notifie
employees shall be forwarded to the Association. Employeesdemot respond
within ten (10) days of notification shall forfeit all Cafeteria Plan benefits.

e. The Board and the Association recognize that the tax consequences to indivic
employees resulting from employee benefit programs such as the CafeteisiRla
state of Congressional debate and uncertainty at the present time. Neither the Boar
the Association assumes any responsibility nor liability for individual tax consequenc
which may occur as a result of employee participation orpaoticipation, and no
representations nor guarantees are made or implied by either the Board or
Association as to the tax effect of plan participation orpanicipation for individual
employees. In order to participate in the Cafeteria Plan, the indivednployee shall
sign a copy of the waiver reproduced in Appendix E of this contract.

f. Review d Sick Leave Bank

1. The parties agree to appoint a review committee to study current practices of
CU Sick Leave Bank and to develop recommendatiarghinges in procedures.

2.  The committee will consist of 6 people, 3 appointed by CU, 2 appointed by t
administration and the current administrator responsible for the CU Sick Lea
Bank.

3. CU andthe Board will consider adoption of recommendatismaiemorandum
of understanding regarding any new procedures ionpemented during the
198990, or 199091 school year.

B. Payroll Deductions

The Board shall make available through payroll deductions: credit union, tax deferred ann
programs, andther insurance programs as currently provided by the Board to all employee:
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the District. Employees may enroll or change annuities any time between May 1st and A 65
31st as long as authorizations are received by August 31st. The effective siath foill notbe 66
later than the September payroll. Employees may drop annuities any time during the ye 67
submitting a written request to the payroll department and allowing up to sixty (60) day: 68
processing. 69

C. Travel Allowance 70

Classified persamel required to use personal automobiles by the nature of the work assignr 71
upon approval of the Assistant Superintendent, shall be paid at the maximum rate allow 72
state law. Such mileage reimbursement shall not include routine travel to anddcassified 73
employee's home and the school to which he/she is assigned. Mileage claimed between ¢ 74

must be identical to the amount as listed on the approved mileage chart. 75
D. Supplements 76

Classified employees who desire credit on the salary stehfmhiadditional training and/or an 77
earned higher degree must have completed all training by September 1st of the current fisc 78
and proper verification of such must be submitted to the Personnel Office by October 15th 79

current fiscal year inrder to receive credit for the entire year. 80
E. Direct Deposit 81
Payroll Department will deposit checks to the account of employees upon request, provide 82
deposit slip is furnished. 83
F. Terminal Pay 84

In order to encourage and reward personnel who eseepairticular care in the maintenance ¢ 85
their personal health and job attendance, the Board will provide terminal pay to an emp 86
under the following conditions: 87

a. At normal or disability retirement, or to the appropriate beneficiary if servicenaiated by 88
death, terminal pay for sick leave shall be calculated as follows: 89

1.  during the first three years of service the daily rate of pay multiplied by 35% times 90
number of days of accumulated sick leave; 91

2. during the next three years of seevtbe daily rate of pay multiplied by 40% times th¢ 92
number of days of accumulated sick leave; 93

3. during the next three years of service the daily rate of pay multiplied by 45% times 94
number of days of accumulated sick leave; 95

4.  during and after the meh year of service the daily rate of pay multiplied by 50% time 96
the number of days of accumulated sick leave. 97
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b. During or after the thirteenth year of service, an employee who terminates or retires, orv 98
service is terminated by death, may recéigéher daily rate of pay multiplied by 100% times 99
the number of days of accumulated sick leave. 100

1.  Accumulated sick leave shall include only the number of days for which the emplc 101
earned sick leave days in the county. 102

2. Terminal pay, when paid upaetirement or termination, shall be paid only if the 103
employee is retiring or terminating under favorable circumstances, not if the emplc 104
is being dismissed by the Board. Only employees in service or on approved leave 105
time of retirement shall oeive these benefits. 106

G. Garnishment 107

In every case in which an attempt is made to enjoin the School Board as garnishee, the 108
shall interpose its right to exemption as an agency of the state and the department or ¢« 109
authorized in Florida Staw4092574 and the IRS are the only organizations to the knowlec 110
of the Board that do have the legal right to demand funds withheld from an employee's sala 111
remitted to it. 112

H. Retirement Supplement 113

Each eligible and retiring member of the ClassifBargaining Unit shall be entitled to receive i 114
retirement supplement of 15% of his/her annual salary exclusive of supplements in eeadum; 115
at the close of the school year. A retiring employee must qualify for retirement under the Fl. 116
RetirementSystem. In addition, the employee must have no less than teni{25) years 117
creditable service under the above mentioned plan and must have a minimum of fifteen (15, 118
creditable service with the St. Lucie County School District. The employbésladigible for 119
the bonus only during his/her initial year of retirement eligibility. 120

In each school year an employee who becomes eligible for the retirement supplement m 121
March 1 have completed the necessary application for retirement througtergmnnel 122
department and resign effective at the end of the regular scheduled work year for thatemg 123

It shall be the responsibility of each employee to determine his/her eligibility for retirement ai 124
meet the above requirements set forth teikerthe retirement supplement. 125
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ARTICLE XVI

MISCELLANEOUS

A. This Contract shall supersede any rules, regulations, or practices of the Board which sh 1

contrary to or inconsistent with the terms of this Contract.

B. Anyindividual agrements between the Board and any individual employee shall conform to

terms of this Contract.

C. Copies of the Contract titled "Contract Between the €JiAssified Unit and the School Board
of St. Lucie County" shall be printed by the Board withinys(&0) days after the Contract is

ratified. The expense shall be paid by the Board.

D. Eligible employees who attend inservice training beyond the normal workday or for training
nonworking day will be paid$6.00 per hour. In order to be eligilite the training pay, the

Principal must submit the empl oyeeos
the employee attending the training session.

*This rate will automatically increase with Article 10 Section 24 of the Florida Gotish.
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ARTICLE XVII
TERMS OF CONTRACT

This Contract may be altered, changed, added to, deleted from or modified only through the
voluntary, mutual consent of the Board and the Classified Unit in writing, signed and ratified
by both parties as ameendment to this Contract.

If any provision of the Contract or any application of this Contract shall be found contrary to
law, then such provision or application shall be deemed to be invalid and not subsisting
except to the extent permitted by law. Ather provisions or applicable sections shall
continue in force and effect.

The Board and the CTA/CU agree to ratify contracts annually as agreed to using the
Collaborative Bargaining Proces3 he Board and the CTA/CU agree to collaboratively
bargain catract language continuously during the term of this contract: July 12008

30, 2011.Salary and benefits will be opened each year for negotiations. Should either party

elect to return to the Atr adieninaiceafPOdpys 0c e s s
will be provided. (Ratified 1/2008)

St. Lucie County Classroom St. Lucie County School Board
Teachers’ Association

Classified Unit

7é4u,w ,2¢//’/ _ﬁ_-}/.%; \V%M/(/n M/C?/é/ﬂq
Vanessa Tillman b Susan Ranew E
President of the Classroom Chief Negotiator

Teachers® Association

Classified Unit

Chief Negotiator %\
I\/ZD@Q{J . Lannon
Supérintendent

@QW&‘ el i

r. Judi Miller
Chairman of the Board
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APPENDIX A

OFFICIAL GRIEVANCE FORM

NAME:

WORK LOCATION: ASSIGNMENT:

GRIEVANCE FORM GIVEN TO:

A. DATE, TIME AND PLACE GRIEVANCE OCCURRED:

B. RELATES TO ARTICLE(S), SECTION(S), LINE(S) OF AGREEMENT.

C. STATEMENT OF GRIEVANCE:

D. RELIEF SOUGHT:

(SIGNATURE) (DATE)

E. DISPOSITION OF IMMEDIATE SUPERVISOR:

(SIGNATURE) (DATE

White - Superintendent

Canary - Principal or Immediate Supervisor
Pink - Classified Unit

Golden - Grievant
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APPENDIX B

MEMBERSHIP APPLICATION
ST. LUCIE COUNTY CLASSROOM TEACHERS ASSOCIATION, INC.
(Classified Unit)

ST. LUCIE COUNTY SCHOOLS

SICK LEAVE BANK

| agree to donate two of my sick leave days to the St. Lucie County Classroom Teachers' Association
Classified Unit/St. Lucie County Schools Sick Leave Bank and become a member under the
conditions outlined in the aster contract. |1 understand that the donation of one day per year may be
required, and this form is the continuing authorization for such deductions. | further understand that
| may discontinue membership in the Sick Leave Bank at any time after gwiten notification to

the Board and to the Classified Unit.

Signature:

School:

Date:

Social Security Number

Approved
Yes No

White - Payroll
Canary- Personnel
Pink - Classified Unit
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APPENDIX C
The School Board of St. Lucie County, Florida

Application For Use Of The Sick Leave Bank
CTA/CTA-CU

Name of Applicant Date

School

Home Address

Telephone

Briefly state nature of iliness:

How long doyou expect to be absent?

A statement from your doctor must be attached to this form.

Signature of Applicant

This request] | has [ | has not been granted.

Personnel Officer
Assistant Superintendent of Human Resources
White - Sick Leawe Bank
Green - Payroll
Canary - Personnel
Pink - CTA/CTA-CU
Golden - Employee PER0037pmd 3/04
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APPENDIX D
St. Lucie Classroom Teachers @
Association & Classified Unit
Our family teaching yours, one child at a time...
371 East Midway Road, Fort Pierce, Florida 34382 (772) 464-6430

AFT NO. 3616
CTA/CU WAIVER PROCESS

SCHOOL DATE

1. The specific article of the contract to be waived

2. The approved waiver would facilitate achieving the following objective(s):

3. How would the approved waiver enhance the achievement of the identified objective(s)?:

4. The length of the time the waiver would be in effect:
From to

5. When will data be gathered, organized and presented that may evidence the achievement of the
identified objectives?

This data, if applicable, should be forwarded to the CTA/CU president in a timely fashion.

6. Have all individuals that may be affected by the waiver had the opportunity to vote on this issue?
If not explain

Affiliated with the Florida Education Association/United. AFT and AFL-CIO
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CTA/CU Waiver Process
Page Two

| verify that this request has been approved by two thirds vote of:

1. The School Improvement Team NO YES
2. The School Faculty NO YES
Actual Vote: NO
YES
Senior Faculty Representative Principal

Receipt of Waiver CTA/CU

Date
Signature:
Approved Denied
Receipt of Waiver School Board
Date
Signature:
Approved Denied

Affiliated with the Florida Education Association/United. AFT and AFL-CIO
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_ A_ APPENDIX E

N/

—% —— ST. LUCIE COUNTY CLASSROOM TEACHERS

ASSOCIATION AND CLAS SIFIED UNIT
MEMBERSHIP FORM

NAME: Social Security # - -
(PLEASE PRINT)

Address:

City: State: Zip Code:

Home Phone: Cell Phone:

Ll Teacher $22.70 pay period $54488 per year Ll Classified Unit $11.43 pay period $274.32 per
year

Worksite: Work Phone Number:

School Email: Home Email:
Position:

RegiseredVoter ~  yes _ no Party

[] Please send me an application to join TIGER/C.O.P.E.

*NO UNION REPRESENTATION IS PROVIDED FOR INCIDENTS/ACTIONS THAT OCCUR PRIOR TO MEMBERSHIP IN THE
CTA/CU.

Signature Date

Recruiter

| hereby authorize you, amaling to the contract agreed upon with the St. Lucie County Classroom Teachers Association/Classified Unit, to deduct
the equal amounts as determined by the Association from each remaining payroll check. | am to receive and to transchittioessetdhe said
Association. | understand that the amount deducted from each check will be the same unless changed by the Assoceditn iés agrgact. |

hereby waive all rights and claims to said monies and relieve the School Board and all its enffgoyemy liability therefore. | further

understand that such deductions are continuous and that | may cancel the deduction ONLY aftairpivi®@) days written notice on an official
cancellation form to the Association

We are Local # 3616ur afiliations are with the Florida Education Association (FEA), the American Federation of Teachers
(AFT), the National Education AssociatioNEA), and the AFLCIO.

Fill out completely and return to the CTA/CU office.

Revised 11/26/07
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APPENDIX F

WAIVER FO R IRS CODE SECTION 125 CAFETERIA PLAN

The Board and the Association recognize that the tax consequences to individual employees resulting
from employee benefit programs such as the Cafeteria Plan is in a state of Congressional debate and
uncertainty athe present time. Neither the Board nor the Association assumes any responsibility nor
liability for individual tax consequences which may occur as a result of employee participation or
non-participation in this benefit program. Each employee is taniéte for himself or herself the

tax effect of plan participation or ngrarticipation, and no representations nor guarantees are made

or implied by either the Board or the Association as to the tax effect of plan participationr or non
participation for indvidual employees.

| have read the above waiver and agree to it as a condition of my voluntary participation in the
Cafeteria Plan.

Signature:

Witness Signature:

Date:
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APPENDIX G

TRANSFER REQUEST FORM

NAME DATE

[ ] General Request

[ 1 Specific Request
(Postel Vacancy)

PRESENT POSITION

GRADE OR
SCHOOL SUBJECT

| request the following transfer:

Reason for request:

| understand that if a transfer is possible | will be given icemation.

(Empl oyeeods
1 copy to present Principal
1 copy to Principal where transfer is desired (if applicable)
1 copy to Director oPersonnel
1 copy to Employee

42

Signatur e)



APPENDIX H
SICK LEAVE BANK

Due to the current serious problems with the CU Sick Leave Bank, CTA/CU proposes:

1. The parties agree to appoint a review committee to study current practices of the Sicl
Bank and talevelop recommendations for changes in procedures.

2. The committee consists of six (6) people, the current administrator, two (2) appointed
administration and three (3) appointed by CTA/CU.

3. CTA/CU and the Board will consider adoption of recoemndations as a memorandum
understanding regarding any new procedures to be implemented during th@01€8%ol
year.

4. CTA/CU and the Board agree that a freeze be placed on the CU Sick Leave Bank for ¢
of 30 working days from the date ofifatation to allow the above mentioned committee
review and develop new guidelines for administrating the CU Sick Leave Bank. Any (
occurring during the freeze will be considered under the new guidelines.

APPENDIX |

In accordance with Appendix E, Paragraph 3, of the Classroom Teachers Association Classi
1987 Contract, it is agreed that the recommendations of the Sick Leave Bank Committee w
adopted as a Memardum of Understanding regarding new procedures to be implemented (
the 198788 school year. However, since the new contracts have not been printed, the Bo
Union were able to adopt the recommendations of the Committee and make the necexgssyrc
the present sick leave pool.

APPENDIX J
District Support Personnel Staffing Reorganization Plan 2889
The Board and St. Lucie CTA/CU agree the district's suppdiingt@ractices are an important pe

of its service delivery system. St. Lucie CTA/CU agrees to the implementation Distiniet
Support Personnel Staffing Reorganization &h the following provisions:

1. No current employee represented by StcieuCTA/CU will suffer a loss of pay for th
duration of this contract because of the implementation of this program.

2. A sincere good faith effort will be made by the district to provide appropriate trainin
advancement for employees represente@H/CU.
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3. Generally accepted working provisions and conditions specified in this contractand h 9
this contract will not be changed because of the implementation of this program fi 10
current employee represented by the CTA/CU for the durafitmsocontract. 11

4. Implementation of this program will not cause a reduction in force for any currentemy 12
represented in CTA/CU for the duration of this contract. 13

5. The base salaries specified for the levels in this plan will be increased fooyees 14
represented by CTA/CU by the same percentage as negotiated for other employeesin 15 it

for the duration of this contract. 16
CLASSIFIED SUPPORT STAFF EMPLOYEES 17

Clerk 18
Secretary |, I, & Il 19
Bookkeeper 20
All Aides 21
Teacher Assistants 22
Terminal Operat@ 23
Computer Operators 24
Printer | & I 25
Home/school Coordinator 26
Community Health Worker 27
Student Assignment Operator | & Il 28
Behavior Technician 29
Personnel Records Specialist 30
Senior Computer Operator 31
Route Specialist 32
Transportation Dispatcher 33
Textbook Testing Maager 34

APPENDIX K

By September 30, 1991 all Classified Unit employees will receive a copy of their curre 1
descriptions. 2
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APPENDIX L
LETTER OF UNDERSTANDING
For 199293 only the Board agrees to pay 100% of any increasehwhay occur in the health
insurance plan. However, it is agreed that the following changes in benefits will be made effective
January 1, 1993:
A. the deductible is raised to $200.00 per person per year ($400.00 per family)

B. outpatient treatment overed at 90% in the Rich plan.

The implementation of this agreement is contingent on the signing of the same agreement by the
other two bargaining units CTA (Teacher Unit) and CWA.

Christine Hill J. David Richeson
Chief Negotiator Chief Negotiator
St. Lucie County School Board
Classbpom Teachers Association, Inc. Lucie County
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APPENDIX M

MEMO OF UNDERSTANDING
RE: LEAVE OF ABSENCE

It is the intention of the parties to follow and comply with the provisions of the Family and Medical
Leave Act of 1993 where applicable. If the application of that law requires a different procedure
than that set forth herein then the provisions of the Family and Medical Leave Act will be followed
for that situation. The parties agree that Article X lag@ open during negotiations for the 1993

school year but only to the extent necessary to amend it in accordance with the Family and Medical
Leave Act.

ArleneBelcher, Chief Negotiator J.. David Richeson, Chief Negotiator
St. Lucie County Classified Unit, School Board St. Lucie County
CTA/CU.
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APPENDIX N

LETTER OF UNDERSTANDING

During 199091 the District, although facedt a severe budget crisis, honored a commitment of an

8% increase. During the 199P school year the District suffered a severe fiscal crisis due to
revenue shortfalls from the state. As a result of that crisis, employees who were scheduled to move
onstep were frozen during that year. In 182 although the crisis continued with meager funding
increases, employees did receive their step. Although the Board has not agreed during tf82se 1993
negotiations to the proposal to restoring the lost ghepdoes not mean that the Board is opposed to
restoring the step. The Board of Education's position is that it wanted to concentrate etihacross
board increases for everyone for the 19943chool year.

This letter of understanding is offered asatesnent of the Board's desired goal to restore in the
future the lost step. Of course, we are dependent upon funding from Tallahassee. We hope that as
our state economy returns to a more normal mode, so will the funding for education.

Christine Hill, Chief Negotiator J. David Richeson, Chief Negotiator
Classified Unit CTA/CU School Board of St. Lucie County
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APPENDIX O

LETTER OF UNDERSTANDING

It is understood and agreed that the St. Lucie County Classroom Teachers Association, Inc. as
representative for the bargaining unit, known as the "Classified Unit" has no objection to the
implementation by the School Board of St. Lucie County of an additionetime retirement
incentive as described in the attached Recommendation from the Superintendent (Attachment A).
The years of employment eligibility requirements for the "Classified Unit" will be those contained in
Article X1V, paragraph H of the Clactive Bargaining Agreement between the CTA (Classified
Unit) and the Board as contained in Board Policy 3.55 (1)(b). Itis understood that this-tgw@eone
incentive limited to the period of time between May 10, 1994 and June 30, 1994. Thism®ne
incentive is in addition to the benefits under Article XIV, paragraph H of the Collective Bargaining
Agreement between the CTA(Classified Unit) and the Board and in no way alters or amends the
contract.

Arlene Belcher, J. David Richeson,
Chief Negotiator Chief Negotiator
CTA, CU School Board of St. Lucie County
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APPENDIX P

LETTER OF UNDERSTANDING

A Classified Unit employee required by the Principal to atteaitiing on April 26, 1996, if it 1
remains designated as a nwarkday, will receive the training rate as provided in Article XV 2
paragraph 5 of this agreement. 3
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APPENDIX Q

LETTER OF UNDERSTANDING

During 199091 the District, although faced with a ses budget crisis, honored a commitment of an

8% increase. During the 199P school year the District suffered a severe fiscal crisis due to
revenue shortfalls from the state. As aresult of that crisis, employees who where scheduled to move
on step wee frozen during that year. In 1993 and 19934 although the crisis continued with
meager funding increases, the employees did receive their step. 83482 Board honored its
desired goal of restoring the lost step.

In 199596 the step has alreadeen granted. The impending budget cuts threatened by a shortfall in
state revenue prevents the Board from offering further raises other than those contained in this
agreement . I't i s the Boar dodos desitheBistictavive ver ,
reassess its position on pay raises in January, 1996 to see if it has the resources to increase the
financial package for 19996.

If the Board in its discretion decides that it has the funds to grant additional increases, it will
negotate with the CTA/CU about the amount and method of distribution of such additional increases
as per F.S. 447.

Arlene Belcher; Chief Negotiator David Riche&imef Negotiator
St. Lucie CTA/CU Unit St. Lucie County School Board

In accord with the above letter of understanding the Board offers and the Union accepts a one time
payment for all members of the bargaining ugiia to two percent of their salary as reflected on the
199596 salary schedule. This is a etitae payment for the 19986 school year only and will not
become part of the contract salary or base salary. In order to receive the payment the employee must
still be employed as of the date of this supplemental agreement. The 2% payment will be computed
based on the number of the empbéoyeeds paid da

Arlene Belcher; Chief Negotiator David Richeson; Chief Negotiator
St. Lucie CTA/CU Unit St. Lucie County School Board
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APPENDIX R
LETTER OF UNDERSTANDING

The District continues to be facedth a tight budget resulting from the building of two new schools
and the hiring of additional teachers, while not receiving adequate funding.

For the 19967 school year the pay step increase has already been granted and implemented for
those eligible. Additionally it has been agreed that there will be one step created, 13, to give a
permanent increase to those who had previously exceeded through longevity the existing steps.
Budget limitations prevent the Board from offering further raises athes ti It i1 s the Bo
however, to reassess in January, 1997 its position on additional pay raises to determine if it has the
resources to increase the financial package for-8396

If the Board in its discretion decides it has the funds to gmalitional increases, it will negotiate
with the CTACU about the amount and method of distribution of such additional increase per
Florida Statute 447.

This procedure was followed for school year 1-:985and the Board did find the funds to grant an
addiional 2% payment. That is certainly not a promise or a guarantee that the Board will be able to
do the same this year, but it is evidence of its good faith.

Arlene Belche Chief Negotiator David Richeson; Chief Negotiator
St. Lucie CTA/CU Unit School Board of St. Lucie County
Date: 9/30/96 Date: 9/30/96

In accord with the above letter of understanding the Board offers and the Union accepgiswa one
payment for all members of the bargaining unit to 2% of their salary as reflected on tH&71996
salary schedule. This is a etime paymat for the 199687 school year only and will not become

part of the contract salary or base salary. In order to receive the payment the employee must still be
employed as of the date of payment of this lump sum amount. The 2% payment will be computed
basd on the number of the empl ®% 8yanutsalagraement d ay s
of the Board and the Union the funding for this payment is provided from the health insurance
reserve fund. Because this is a-tinge payment it is not subjett retirement contribution.

Arlene Belcher; chief negotiator David Richeson; chief negotiator
CTAJ/CU Association School Board of St. Lucie County
Date: 2/24/97 Date: 2/24/97
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APPENDIX S

LETTER OF UNDERSTANDING

Paraprofessionals who held 10 month positions for the-28%shoolear, hold continuing status
and who are appointed or transferred to an elementary instructional paraprofessional position will
remain 10 month employees.

Elementary instructional paraprofessionals not currently holding continuing status, but who were
enployed as an elementary instructional paraprofessional as of June 6, 1996, will be subject to the
183 day work year beginning 1998.

Elementary instructional paraprofessionals hired after June 6, 1996 will begin on the 183 day work
year.

Arlene Belcher, Chief Negotiator David Richeson, Chief Negotiator
Classroom Teachers Association St. Lucie County Schoiot Dist
Classified Unit

6/26/96
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APPENDIX T

LETTER OF UNDERSTANDING - E-MAIL

I n an effort to partially accommsateBBnraiesystetme Uni
for communication of certain types of information to itsmbers, the Board and the Union have

agreed to a ongear pilot program. The parties will agree on up to six (6) sites, two (2) elementary,

two (2) middle, and two (2) high schools to try the program on a temporary experimental basis. The
restrictions andjuidelines contained in Article Il of the collective bargaining agreement with the

CTA (Teacher Unit) in regard to the use of school mailboxes by the Union, shall also apply to the

use of Electronic Mail by the CTA/Classified Unit.

This program is limitd only to onsite communications, and intsechool electronic mail systems

will not be used. The Union has represented that it is not its intent to conduct Union business on the
electronic mail system, but to communicate such matters as: notices of mpewamnts, scheduling

of meetings, update on legislative issues, notices of additional benefits for members, and
congratulations to members on campus.

During the negotiations for the 1998 school year, the continued and/or expanded use of the school
site 0 sMaiEsystem by the Union will be automatically open for negotiations.

Lee Belcher; Chief Negotiator David Richeson; Chief Negotiator
Classifed Unit CTA/CU School Board of St. Lucie County
12/5/97
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APPENDIX U

LETTER OF UNDERSTANDING

The School District is currently in an extreme financial condition. Employee salaries, however,
remaina priority of the Board. If the Board receives additional funds for the-29%ghool year,

they agree to reassess their position an salary increases and negotiate with-tbe @ddut the
amount and method of distribution of such additional incressee@F.S. 447. The amount of
additional funds would be offset by any existing deficits in the current year. This consideration for
additional increases would extend to all employee groups.

Clara Cook; Chief Negotiator Lawrence Clancy; Chief Negotiator
Classified Unit CTA/CU School Board of St. Lucie County
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APPENDIX V

LETTER OF UNDERSTANDING

The Board agrees that in addition to any future compensation and language negotiated for the 2001
2002 school year, it will increase the Board pded share of health insurance from 63% to 65%

beginning July 1, 2001. (This provision would be enacted under Article X\ Gfioup Health
Insurances)

Clara Cook; chiehegotiator Lawrence Clancy; chief negotiator
St. Lucie Classified Unit CTA/CU School Board of St. Lucie County

1-12-00
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APPENDIX W

LETTER OF UNDERSTANDING

That because of impending deaels on health insurance premiums, the Board has offered to
increase from 60% to 63% its share of health insurance premiums. This would mean that the
employees in the budget and lean plans would have to pay no increase in their premiums. Those
employeesn the rich plan would only have a 10% increase in premiums instead of the pending 20%.

By accepting this, the CTA/CU still has the r
proposal.

Based on the above t he O@ffeAtdifldash effactivaBeceeipet1®,d t h e
1999 to increasks share of health insurance premiums from 60% to 63%.

Clara Cook; chief negotiator Lawrence Clancy; chief negotiator
CTA/CU Unit St. Lucie County School Board
12-6-99

56



APPENDIX X

LETTER OF UNDERSTANDING
LOTUS NOTES

I n an effort to parti adrdty usatbeclsmentalsystem forhe Un |
communication of certain types of information, the Board and the Union have agreed-yearone

pilot program. The restrictions and guidelines contained in Article Il of the Collective Bargaining
Agreement inegard to use of school mail boxes by the union shall also apply to the use of electronic

mail by the union. The program is limited to communications between the union and its Faculty
Representatives. The Union has represented that it is not its intentiiact Union business on the
electronic mail system, but to communicate such matters as: notices of upcoming events, scheduling

of meetings, update on legislative issues, notices of additional benefits for members, and
congratulation to members on campus.

Clara Cook; Chief Negotiator Susan Ranew; Chief Negotiator
St. Lucie County Classified Unit St. Lucie County School Board
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8/1/01

APPENDIXY

LETTER OF UNDERSTANDING

Employee salaries continue to be a Board priority. If the Board in its discretion determines it has
additional funds for the 2062002 school year it agrees to reassess its positigalary increases

and negotiate with the CTA/CU about the amount and method of distribution on any such additional
increases as per FS 447. The amount of additional funds would be offset by any existing deficits in
the current year. This considerationwd extend to all employee groups.

Clara Cook; Chief Negotiator Susan Ranew; Chief Negotiator
St. Lucie County Classified Unit St. Lucie County School Board
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8/1/01

APPENDIX Z

LETTER OF UNDERSTANDING

REGARDING ASSIGNMENT OF BUS PARAPROFESSIONALS
FOR THE 2001-2002 SCHOOL YEAR

The district has made extensive changes to the bus routdsefapcoming school year. In an
attempt to establish a fair method of assignment for the bus paraprofessionals the Union and the
Board agree to the following bid process for the 200@2 school year only:

1. Transportation Management will post a lis@dlfroutes, hours, parking locations and assigned
drivers prior to the beginning of the bidding process.

2. After viewing this list, bus paraprofessionals will inform transportation management of their
intention to remain with their current driver or bid @different route.

3. All available routes will be posted and available for review starting at 6:00 P.M. Monday,
August 6 through Saturday August 11 at both North and South compounds.

4. The bid meeting will be held on August”lﬁt 8:00 A.M. at Rivers Eddgelementary. Bidding
will be conducted based on the criteria contained in Article XIV, Section G of the current CU
contract.

5. A second bid will be conducted during the week of Septemb8r-228" for all bus
paraprofessionals who voluntarily place thewites up for bid. The criteria referenced in Article
XIV, Section G of the current contract will be followed.

Clara Cook; Chief Negotiator Susan Ranew; Chief Negotiator

St. Lucie County Classified Unit St. Lucie County School Board
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8/1/01

APPENDIX AA

LETTER OF UNDERSTANDING
NO CHILD LEFT BEHIND ACT

It is the intention of the parties to follow and cognpith the provisions of the No Child Left Behind
legislation when applicable. The District shall implement a tuition reimbursement program effective
January 1, 2003 to assist eligible paraprofessionals opting to complete an associate degree or its
equivdent at Indian River Community College. This program will continue if funds exist through
December 2005. Itis further understood that this program is only applicable to meet requirements of
the NCLB legislation. Should this legislation be repealec@yed this agreement shall terminate.

Clara Cook; chief negotiator Susan Ranew; chief negotiator
St. Lucie County Classified Unit St. Lucie County School Board
12/4/02
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APPENDIX BB

LETTER OF UNDERSTANDING
NO CHILD LEFT BEHIND ACT COMMITTEE

Because of the continued impact of the implementation of the No Child Left Behind Act on CU staff,
a committee made up of the CI@U president or designee, CU mems@nd district staff will meet
during the year to interpret and manage the impact of the legislation on job responsibilities.

Clara Cook; chief negotiator Susan Ranew; cHi@egotiator
St. Lucie County Classified Unit St. Lucie County School Board
12/4/02
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APPENDIX CC

LETTER OF UNDERSTANDING
COLLABORATIVE BARGAINING
CONCERNING SALARY AND BENEFITS
July 19, 2004

The following is a tentative agreemeetched between the St. Lucie County School Board and
Classroom Teachers Association, Classified Unit, and Communication Workers of America
honoring a continued commitment to employeeso
CU, and CWA haveo objection putting the following salary and benefits package into effect for the
20042005 school year prior to the conclusion of negotiations.

This initial package represents a 2.5% increase in salaries equaling $2.6 million, and an additional $
4 million in associated fringe benefits for a total package vafug3omillion for all district
employees retroactive to July 1, 2004.

In addition, a joint labemanagement committee will meet no later than August 31, 2004 to review
financial data and negotise addi t i onal funds for empl oyeesaé
proposals. Negotiations will resume pursuant to 447 F.S. if the committee agrees additional funds
have been found or if any union requests that negotiations resume. This commitied wdid
representatives from the CTA, CU, and CWA, chief negotiators for the Board, and Tim Bargeron,
Assistant Superintendent for Business Services.

To receive retroactive payment, the employee must be eligible and working as of August 15, 2004.

Christine Hill: Chief Negotiator Susan Ranew: Chief Negotiator
Classroom Teachers Association St. Lucie County School Board
Vanessa Tillman: Chief Negotiator Susan Ranew: Chief Negotiator
St. Lucie County Classified Unit St. Lucie County School Board
Gary McCallister: Chief Negotiator Kathleen McGinn: Chief Negotiator
Communication Workers of America St. Lucie County School Board

Richard Poulette: President, Local 3181
CWA Bargaining Unit
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APPENDIX DD

LETTER OF UNDERSTANDING
COLLABORATIVE BAR GAINING
CONCERNING SALARY AND BENEFITS

OCTOBER 26, 2004

The following is a tentative agreement reached between the St. Lucie County School Board and
Classroom Teachers Association, Classroom Teachers Association/Classified Unit and
Communication Workersf America which represents a complete salary package for the2P064

school year.

This letter confirms that employee salaries continue to be a Board priority. A joint labor
management commi ttee wil/ conti nuéeatam#déeisi ng t
committee determines there are additional funds available to add to the salary schedule or any union
requests, negotiations will resume pursuant to 447 F.S. This committee will include representatives
from the CTA, CTA/CU, and CWA, chief getiators for the Board, and Tim Bargeron, Assistant
Superintendent for Business Services.

CTA/CU ARTICLE XV COMPENSATIONAND FRINGEBENEFITS

1. Upon agreement by both parties, the Board will provide a salary increase of step plus
74% to all eligide CTA/CU employees retroactive to July 1, 2004. To receive
retroactive payment, the employee must be eligible and active as of Novembe#r15, 200

2. Effective July 20, 2004 the St. Lucie County School Board approved a 2.5% salary
increase retroactiveo July 1, 2004 to all eligible CTI€U employees. To receive
retroactive pay employees must have been eligible and active as of August 15, 2004.

Vanessa Tillman Chief Negotiator Susa Ranew: Chief Negotiator
CTA/CU SLCSD
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APPENDIX EE

LETTER OF UNDERSTANDING
CONCERNING HURRICANES CHARLEY, FRANCES AND JEANNE
OCTOBER 26, 2004

This Letter of Agreement between the St. Lucie School Board (SLCSB) and The Classroom
Teaclers Association, Classified Unit (CTA/CU) is to summarize agreement regarding the impact of
Hurricanes Charley, Frances and Jeanne on members of the CTA/CU bargaining unit and the
SLCSB. The School District of St. Lucie County experienced significaniadisn in the operation

of school due to Hurricanes Charley, Frances and Jeanne to the point that schools were closed for
twenty-one (21) days.

The Board has scheduled 18 malgedays, including:
= October 15, 2004 a teacher workday
November 11, 2004 a hday for all
November 12, 2004 a teacherservice day
November 24 a holiday for all

December 20, 2004 a holiday for all
December 21, 2004 a holiday for all
December 22, 2004 a holiday for all
January 3, 2005 a teacher workday
February 18, 2005 t@acher irservice day
February 1, 2005 a holiday for all

March 18, 2005 a teacher workday
March 24, 2005 a holiday for all

May 26, 2005 a teacher workday

May 27, 2005 a nowork day

May 31, 2005 a nowork day

June 1, 2005 a nework day

June 2, R05 a norwork day

June 3, 2005 a nework day

MM [T T T T T T T T T T T T T T T

The Commissioner of Education has informed the Board that the number of days of instruction that
may be waived due to emergencies is limited to three (3) days in any school year.

The Governor of the Staté Blorida has signed an Executive Order numbeR02 declaring, in

part: nE. The requirements of Chapter 447, F
bargaining agreements reached with employees under Chapter 447, Florida Statutes is thaive

extent these requirements hinder the district in dealing with Hurricane Charley and Hurricane
Francesod6 i mpact. The district shall notify t
requirements of the collective bargaining agreemeno
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The Board and the CTA recognize that a mutually agreed upon resolution to the disruption caused by
Hurricanes Charley, Frances and Jeanne is in the best interest of the parties and there is no intent by
either party to permanently impair the cotlee bargaining agreement nor the collaborative
bargaining process.

The Classroom Teacher Association and the St. Lucie County School Board agree to waivers of the
current contract as follows:

1. Article VIl D. The length of the work year for 19®& 216, and 25day employees will
be waived for the remainder of the 268d05 school year.

2. ArticleVINE. Pr esi dent 6s Day wi I | be a workday a

3. Article VIl B. Schools with damaged cafeterias may not be able to grderdch thirty
(30) minute uninterrupted duty free lunch period for staff until cafeterias are opened for
students.

4. Per the letter of Agreement with the CWA and the SLCSB regarding advanced pay for
make up days, the Board has extended the same prowigd the CTA/CU hourly
employees. In addition, CTA/CU hourly employees shall also be required to work the
make up days with the same stipulations as outlined in the CWA Agreement (see attached).

This Letter of Understanding shall expire at the erti@®20042005 school year. Should the school
district again experience unforeseen circumstances during the2P084school year, the parties
agree to revisit the items of this agreement.

Vanessa TillmanChief Negotiator Susan Ranew: Chief Negotiator
CTAJ/CU October 26, 2004 SLCSB/October 26, 2004
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APPENDIX FF

LETTER OF UNDERSTANDING
COLLABORATIVE BARGAINING
AMMENDING THE 2004 -2005 COMPENSATION
PACKAGE

The following is a tentative agreement reached between the St. Lucie County School Board and the
Classroom Teachers Association, Classroom Teachers Association i€lagsiit, and the
Communication Workers of America honoring a c¢c
Board Priority.

I n an effort to increase the districtdés capaci
Lucie CountySchod District employees holding up to 5 years applicable experience for which they

are not receiving credit on the salary schedule will be granted their experience effective July 1, 2004.
Granting of up to an additional five years experience will not exiheneiisting salary schedules in

any way.

The Personnel Office will review existing verified experience of all current employees for additional

credit on the salary schedule. Experience must be evaluated and deemed appropriate according to St.
Lucie Caunty School District policies and procedures. Employees will be notified via payroll action

forms of the change that has been made to their salary slot. Once the Personnel Office has completed
reviewing personnel files for additional experience a natitde sent to all employees asking them

to contact the Personnel Office if they have any credit that may not have been verified.

The districtds goal for recruitment is to ren
employees are allowed bwing into the district for salary purposes.

This agreement represents acceptance of an addition to the@0B4ompensation package by the
Board, CTA, CTA/CU, and CWA units.

Christire Hill: Chief Negotiator Susan Ranew: Chief Negotiator
Classroom Teachers Association St. Lucie County School Board
Vanessa Tillman: Chief Negotiator Kathleen McGinn: Chief Bgotiator
St. Lucie County Classified Unit St. Lucie County School Board
Gary McCallister: Chief Negotiator Richard Poulette:

Communication Workers of America President, Loda83181

March 3, 2005 CWA Bargaining Unit
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APPENDIX GG

Letter of Understanding
Fingerprinting of Employees
March 2005

Senate Bill 2986 requires instructional and-nmtructional personnel who are hired or contracted to

fill positions in schootlistricts requiring direct contact with students or engaged to provide services
by a school district or university lab school to undergo background screening pursuantto s. 1012.56
or 1012.465.

This bill also requires the Florida Department of Law Enforeet beginning July 1, 2004 to retain
fingerprints submitted by school districts beginning December 14, 2004. FDLE will search all arrest
fingerprint cards against the fingerprints retained in the statewide identification system for those
fingerprinted pe statute. Any arrest will be reported to the employing district and handled in
accordance with district policy and procedure.

Due to the cost that would be incurred to employees the fingerprinting and/or criminal background
check of any current employskall be provided to the employee at Board expense. All employees
will comply with this provision of Florida Statute and failure to comply will be interpreted as
insubordination and handled in accordance with district policy and procedure.

The parties gree to monitor the cost of implementation and continue discussions regarding the
implementation of Senate Bill 2986.

Vanessa Tillman, President, CTA, CTA/CU Kathy McGinn, Chief Negotiar
St. Lucie County School District

Rick Poulette, President, CWA, Local 3181 Susan Ranew, Chief Negotiator
St. Lucie County School District

Gary McCallister, Chief Negotiator
CWA, Local 3181
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March 3, 2005

APPENDIX HH

LETTER OF UNDERSTANDING
COLLABORATIVE BARGAINING

PAYROLL CALENDAR 183 DAY EMPLOYEES
FOR 20052006 SCHOOL YEAR

In response to concerns raised by members of both then@oication Workers of

America and the Classroom Teachersd Associ a
CTA/CU, CWA, and Board have reviewed payroll calendar options for 183 day
employees. As aresult of this review, a 20 pay check calendar hasdrgédiedifor all

183 day employees for implementation for the 20066 school year, to begin on July 1,

2005. All other agreements pertaining to hourly wages, work days, or work hours per

day will remain unchanged and are not affected by this Lettendétdtanding.

Vanessa Tillman: Chief Negotiator Susan Ranew: Chief
Negotiator

St. Lucie County Classified Unit St. Lucie County School Board
Gary McCallister: Chief Negotiator Kathy McGinn: Chief Negotiator
Communication Workers of America St. Lucie County School Board
Martha Vickers: Vice President Richard Poulge: President
Local 3181 Local 3181

CWA Bargaining Unit CWA Bargaining Unit
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June 26, 2005
APPENDIX I

LETTER OF UNDERSTANDING
COLLABORATIVE BARGAINING
AMMENDING THE 2005 -2006 COMPENSATION
PACKAGE

The following is a tentative agreement feed between the St. Lucie County School Board and the
Classroom Teachers Association, Classroom Teachers Association Classified Unit, and the
Communication Workers of America honoring a cc
Board Priority.

Inan effort to increase the districtds capacity
Lucie CountySchool District employees holding experience for which they are not receiving credit

on the salary schedule will be granted their expegesffective July 1, 2005. Granting of up to an
additional years experience will not expand the existing salary schedules in any way.

The Personnel Office will review verified experience of all current employees for additional credit
on the salary s@dule. Experience must be evaluated and deemed appropriate according to St. Lucie
County School District policies and procedures.

This agreement represents acceptance of an addition to the@0B4ompensation package by the
Board, CTA, CTA/CU, and CWAnits.

Christine Hill: Chief Negotiator Susan Ranew: Chief Negotiator
Classroom Teachers Association St. Lucie County School Board
Vanessa Tillman: Chief Negotiator Kathleen McGinn: Chief Negotiator
St. Lucie County Classified Unit St. Lucie County School Board
Gary McCallister: @ief Negotiator Richard Poulette:

Communication Workers of America President, Local 3181

CWA Bargaining Unit

November 10, 2005
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APPENDIX JJ

LETTER OF UNDERSTANDING
CONCERNING 2005 HURRICANE SEASON
NOVEMBER 10, 2005

This Letter of Ageement between the St. Lucie County School Board (SLCSB) and the
Classroom Teachers Association/Classified Units (CTA/CU) is to summarize agreement
regarding the impact of the 2005 hurricane season on members of the CTA/CU bargaining
unit and the SLCSB.The School District of St. Lucie County experienced significant
disruption in the operation of school due to the 2005 hurricane season to the point that
schools were closed for six (6) days and students lost 36 hours of instructional time.

As aresult oinformation provided by the Department of Education, the district met with the
CTA/CU to find a solution that supports student learning and responds to the needs of the
school community. A request has been submitted to the Department of Education that
includes making up twenty (20) of the this$ix (36) missed instructional hours from this
yearso6 hurricane season. I n addition, t he
remaining hours of instructional time missed.

The twenty (20) hours will be madip as follows:

e Extending 7 early release days to full instructional days 14 hours
e Extending the student year one day to include May 26, 2006 6 hours
e The last day for 10 month employees will be May 31, 2006

Legislative and statutory parameters relateslmmer school and pkeservices require any
revisions to the student calendar be completed prior to May 29, 2006 (Memorial Day). This
revision to the early release calendar is for the remainder of the2B0®@school year only.
Collaborative bargaing will continue regarding other issues of concern including the Early
Release Subcommittee.

The State of Florida has signed Executive Order numb2it9%leclaring, in paragraph 5,

AThe requirements of Chapt e follow th&colleciMeor i da S
bargaining agreements reached with employees under Chapter 447, Florida Statutes, are
waived to the extent these requirements hind
impact. The district shall notify the union in wrigirio the extent the district has waived
requirements of the collective bargaining agreement.

The Board and the CTA recognize that a mutually agreed upon resolution to the disruption
caused by the 2005 hurricane season is in the best interest of the aadtithere is not
intent by either party to permanently impair the collective bargaining agreement nor the
collaborative bargaining process.
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The Classroom Teacher Association and the St. Lucie County School Board agree to waivers
of the current contraets follows:

1. Article V A. The length of the work year for 196, 206, 216, and@®dPemployees
will be waived for the remainder of the 2002005 school year.

2. ArticleV Y. Inorder to insure the recovery of 14 instructional hours, 7 identified
early release days will become full instructional days for the 2Q0®6 school year.

3. The Pay for Performance application deadline will be adjusted and notification of new
timeline will be mutually agreed on by both parties.

This Letter of Understanding alhexpire at the end of the 2008006 school year. Should
the school district again experience unforeseen circumstances during tH20P@0chool
year, the parties agree to revisit the items of this agreement

Vanessa Tillman: CTA/CU President Susan Ranew: Chief Negotiator
November 29, 2005 November 29, 2006
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APPENDIX KK

LETTER OF UNDERSTANDING
COLLABORATIVE BARGAINING
CONCERNING SALARY AND BENEFITS
APRIL 25, 2006

The following is a tentative agreement reached between the St. Lucie County School Board and
Classroom Teachers Association, the CTA Classified Unit and the Communication Workers of
America honoring a cont i hatiesasaBoarthpnority.nTeaDistridt 0 e my
and CTA, CTA/CU, and CWA have no objection putting the following salary and benefits package

into effect for the 200@007 school year prior to the conclusions of negotiations. This agreement is
subject to SchodBoard Approval.

In addition, as we continue to work collaboratively the compensation subcommittee will continue to

me et on a regular basis to review financi al |
salaries. Negotiations will resume pursuand47 F. S. if the committee agrees additional funds

have been found or if any union requests that negotiations resume. This committee will include
representatives from the CTA, CTA/CU, CWA, chief negotiators for the Board and the Assistant
Superintendetrfor Business Services.

Vanessa Tillman: President Susan Ranew: Chief Negotiator
Classroom Teachers Association St. Lucie County School District
Gary McCallister: Chief Mgotiator Kathy McGinn: Chief Negotiator
Communication Workers of America St. Lucie County School District

Richard Poulette: President, Local 3181
CWA Bargaining Unit

Martha Vickers: Executive Vice President
Local 3181, CWA Bargaining Unit
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APPENDIX LL
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