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PREAMBLE

This Contract, entered into thisnuary 1, 208 by and between the School Board of Saint Lucie
County, Florida, hereinafter called "Board" and the Saint Lucie Courdgs@lom Teachers
Association, Inc., hereinafter called the "Association,” and continuing in effect through
December 31, 2009 The Board and the Association recognize teaching as a profession and
believe that mutual understanding, and cooperation, andtiefecommunications between the
Board and the professional staff is in the best interest of the school system.
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11.

DEFINITIONS

Board shall mean the School Board of Saint Lucie County.
Association shall mean th&aint Lucie County Classroom Teachers Association, Inc.

Bargaining Unit shall mean all certified, contractual, regular employees who work as
classroom teachers, librarians, guidance counselors, occupational specialistsisaadlio
personnel, social workers, deans, program special@tbool psychologistsand primary
intervention specialists.

Teacher shall mean any person defined in the bargaining unit.

Contract shall mean the agreements reached between the negotiatingftdee Saint Lucie
County School Board and the Saint Lucie County Classroom Teachers Association which
have been reduced to writing, signed by the two respective negotiating teams and ratified by
the Saint Lucie County Classroom Teachers AssociationSamat Lucie County School
Board.

Countywide Consultations Committeeshall mean a committee of seven (7) Association
members to be designated by the Association to meet with the Superintendent or his/her
designee once a month at a time and place rhytagreed upon to discuss working
conditions covered by the contract and contract implementation.

Authorized Association Representativeshall mean any person delegated the authority to
represent the Association by letter from the president.

Day. shall mean calendar day unless otherwise specified.

Seniority seniority for purposes of transfer, reduction and recall: A teacher's seniority is the
years, months, and days employed in the district as a teacher. Time spent on unpaid leave of
abseces shall not be credited as time worked for seniority purposes, except for unpaid leaves
to earn college credits. Documentation of credits earned during year of leave must be
submitted in order to receive seniority credit. Seniority ceases at theftithe termination

of a teacher's employment and is not revived by the subseqtempteyment of the teacher.

Official Observation shall mean any observation made by an administrator or supervisor for
which prior notice has been given to the teacbeing observed and which is at least one
class length or equivalent length of time and is recorded on the official observation form or
reduced to writing in any attached form.

Annual Contract shall mean the contract issued to all instructionapleyees for the
duration of one school year.
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13.

14.

15.

16.

17.

Continuing Contract shall mean the contract issued to instructional personnel who have met
the requirements stated in Statute 231.36 prior to July 1, 1984, subject to statutory changes.

Professionabervice Contract shall mean the contract issued to instructional personnel who
have met the requirements stated in Statute 231.36 of Florida School Law on or after July 1,
1984, subject to statutory changes.

Planning Time:time spent in groups ondividually during the work day for preparation of
the instructional program and work required activities.

Forum: a voluntary meeting where staff development opportunities are provided during the
teacherdés planning period.

RecordKeeping Time: time to be used for the issuing and recording of grades, IEP
paperwork, and attendance verification and/or other rekeeging requirements(Ratified
12/2008)

Instructional Design Days: time to be used to collaboratively design instruction that

incorporates newly learned instructional strategies from recent professional development.
The intent is for this day to be used as an extension of professional development as specified
in the school 6s appr o(Ratiied $22008)0 | i mpr ovement




ARTICLE |

RECOGNITION

The Board hereby recognizes the Association as the sole and exclusive bargaining ¢
provided in F.$147.307 for all certified, contractual, regular employees who work
classroom teachers, librans, guidance counselors, occupational specialist, ausli@l
personnel, social workers, deans and any new instructional position(s) established fo
PERC has rendered a decision of inclusiontaede is not a pending appeal.

The Board agrees h@o negotiate with or recognize any teachers' organization until
organization is recognized by the Board and certified by the Public Employees Re
Commission.

ARTICLE Il
ASSOCIATION, MANAGEMENT, AND TEACHER RIGHTS

The Association and iteepresentative shall have the right to use school buildings at
times that they do not interfere with school activities, provided the Association has
given such permission and assignment of space by the principal, and approved
Superintenden

The Association and members of the bargaining unit shall indemnify and save the
harmless against and from any and all claims, demands, suits, or other forms of liabil
may arise out of or by reason of action taken or not taken by the Bwatfte purpose ol
complying with this request.

Bargaining Unit Communication

The Association may post notices of activities and matters on appropriate bulletin bo
each school site, as determined by the principal. The Associationsaedgacher mail boxe
and email located at each school. All such posting and putting up of mail-arail vill be
handled during noimstructional time, before and after the students' school day and d
the member's dutfree lunch period. A copgf each Districtwide communication placed ii
the member's box ormail by the building representative or his/her designee will be rece
at the Superintendent/designee's office and the principal's office at the same t
distribution to the teachers A copy of each schoelide communication placed in th
member's box by the building representative or his/her designee will be received
Principal at the same time as distribution to the teachers. All bulletins, printed materia
other commuications distributed under this section must show originator. Trhailewill
only be used for intrachool communications.
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Dues

The Saint Lucie County School Board agrees to deduct dues, and other fees from te
payroll checks wheauthorized to do so by the employee, and remit such to the Associ
The total deduction per regular payroll check will be the same for all members who
payroll deductions and shall be determined by the Association. The finance departme
memters of the Association will be notified in writing by the Association before any chi
can take place, but no change will take place until such deduction can be programm
will be in effect no later than 90 days after the authorization is receivetiebyinance
department. Individual authorizations already in effect will continue unless discontinu
teachers. Additional individual authorizations, Appendix C, specifying the amount,
social security number, and live signature must be intd#yoll Department no later tha
September 1, in order to have deductions by the September payroll. Authorizations af
date will be accepted but deductions will not take place until such deductions c
programmed and will be in effect no latbah sixty (60) calendar days after the authorizat
is received by the Payroll Department.

1. Teachers who terminate services, or request that deductions be stopped by subn
thirty (30) day written notification to the Board and to the Associatvdhnot have
any additional or supplemental amounts deducted by the Board. Any remaining
for these people will be handled by the Association and the individual if any are o

2.  The granting of the privilege of dues deduction shall not be caustaiauthorize or
require any agency, shop or maintenance of membership obligation upon employ

3. The Association and members of the bargaining unit shall indemnify and sav
Board harmless against and from any and all claims, demands, suikeiofosins of
liability that may arise out of or by reason of action taken, or not taken, by the E
for the purpose of complying with this request.

Management Rights
All management rights and management functions not expressly delegétexidagreement
are reserved to the Board.

Board Agendas

The Board agrees to provide the Association with a copy of the Board agenda at least
calendar days prior to each regular Board meeting. Any materials absent from the p
shdl be provided to the Association upon release to the School Board members.
Association shall have the right to present its position on committee or staff reports p
the Boarddbés action.

Release Time Union Activities

In addition tothe leave of absence granted to the President of the Association, under .
XI, Par. O., designees of the Association shall be allowed with pay additional time c
attend Association convention and training and to attend to union business if Buitiesac
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cannot be taken care otherthan during the normal work day. However, this leave shall
limited to a group total oR5 days of which 10 are designated for training purpose
measured from July 1 for all persons participating. The Associatilb notify the Board at

least five (5) days in advance of such leave time. Such leave shall be in whole
increments only. No more than one employee at each school site can be absent unc
leave policy at the same time without permission ofSbtiperintendent or his designee. Suc
permission shall not be unreasonably withheld. Any such leave shall not exceed
consecutive work days. The Association agrees to reimburse the Board for any ai
substitute cost incurred during these days offhe Association will reimburse the Boarc
within ten (10) days after receiving a statement for reimbursement for substitute cost.

Association shall indemnify and save the Board harmless against and from any ar
claims, demands, suits or otherrfs of liability that may arise out of granting a leave und:
this section. Additional days may be approved by the Superintendent for lobbying purpo

The Board agrees to make available, upon specific and reasonable request, all
documents, &ch as the tentative budget, budget amendments, financial reports, FTE
personnel information relative to members of the bargaining unit, etc. The Board fu
agrees to furnish the Association a copy of any of this material at a cost of $.1§qer pa

ARTICLE 1l

GRIEVANCE PROCEDURE

Purpose
The purpose of this procedure is to secure at the lowest possible administrative

equitable solutions to problems which may arise resulting from the interpretation ar
application of this contract.

Definitions

The term"Grievance"shall be defined as a written allegation by a grievant that a disp
disagreement, or difference exists between the grievant and the employer involvin
interpretation or applicatioof this contract. The term "Grievant" shall mean a teacher
name or group of teachers by names filing a grievance(s). The term "employer" shall
the School Board or the administration. The term "days" shall mean working days.

The Grievant

The lodging of any grievance shall be the exclusive right of the teacher or teachers ii
bargaining unit. If the grievant institutes this grievance, he/she waives all rights to use
other appeal procedure relating his/her grievance hatghe has exhausted all the steps
the grievance procedure. The Association may grieve on its own behalf involving t
contractual items directly and exclusively relating to the Association.
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D.

In the event a member of the bargaining unit has evgnce, he/she shall abide by tl
management decision involved, prior to and during the time the grievance has been fil
is being processed.

A grievance may be withdrawn at any level but the same grievance may not be filed a -
time by the sam party.

Time Limits:

Since it is important that grievances be processed as rapidly as possible, the afushalysr
indicated at each level shall be considered the maximum, and every effort should be n
expedite the process before the deadlareseached.

Right to Representation

The Grievant shall have the right of Association representation at each step of the gri
procedure and the grievant shall be required to be present at each step. The grieve
have the right to presetite grievance(s) to the designated representative of the Board ¢
have such grievance adjusted without the intervention of the Association as long
adjustment is not inconsistent with the collective bargaining contract and a represents
the Association has been given the opportunity to be present at such adjustment(s).

Informal Discussion

In the event that an individual teacher believes there is a basis for grievance, the ind
should first discuss, in person, the g#d grievance with the principal and/or immedie
supervisor. Other parties may be present at the informal discussion with the mutual ¢
of the principal and/or immediate supervisor and the teacher.

Step |
When a teacher(s) has a grievancésie may file a formal grievance in writing on ¢

approved form with his/her principal and/or immediate supervisor. The stateme
grievance shall state in writing the facts giving rise to the grievance, the specific artit
section(s) and line(s)fdhe contract which has been violated and the specific relief ar
remedy sought. Such grievance must be filed within twelve (12) days of the occurre|
the alleged violation of the contract or within twelve (12) days after the grievant st
reasmably have had knowledge of the alleged violation of the contract but in no case
grievance be filed six (6) months after the occurrence of the grievance. The school pr
and/or immediate supervisor shall have ten (10) days after receipt gfiekiance in which
to hold a conference or hearing with the grievant. The grievant and the Association s
advised, at least forgight (48) hours in advance, in writing of the time, place and dat
such hearing and the grievant shall have thétrigp have present at such hearing
representative of the Association if he/she chooses. A written decision from the imm
supervisor must be rendered within ten (10) days after the conclusion of the hearing.
will be sent to the grievant anthe Association. If the grievance does not apply at
building or supervisory level, the grievant may submit such grievance in writing direct
the Superintendent.
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Step It
If the disposition of the grievance in Step | is not satisfiy to the parties or does not fal

within the stated time limit, the grievant may submit the grievance within ten (10) day
receipt of the grievance to the Superintendent or his/her designee. Within the ten (10) ¢
receipt of the grievance tt&uperintendent or his/her designee shall hold a hearing to res
such grievance. The grievant and the Association shall be advised, at leasigiutrt48)
hours in advance, in writing of the time, place and date of such hearing and the grievan
have the right to have present at such hearing a representative of the Association if
chooses. A written decision by the immediate superior must be rendered within ten 10
after the conclusion of the hearing. Copies will be sent to theagitiewnd the Association.

Step It
If the grievant is not satisfied with the disposition of the grievance made in Step Il

grievant may move the grievance to arbitration by filing a request for such with
Superintendent within ten Q) days after receipt of the written disposition made at Step
When a grievance has gone to arbitration, the Board will pay the entire cost of the arbit
if it or its designated representative loses the case. The Association will pay thecsttoke
the arbitration if the grievant has written Association consent prior to moving the grievan
arbitration and the grievant loses the case. The grievant will pay the entire cost of arbit
if the grievant moves the grievance to arbitratiothait prior consent of the Association an
said grievant loses the case. Where there is no prevailing party, the cost shall be
equally by the Board and the Association, or the Board and the grievant. If the parties ¢
mutually agree to an imp#al Arbitrator within ten (10) days of notification of
Superintendent that arbitration is being sought, the Arbitrator shall be selected b
American Arbitration Association in accordance with its rules which shall govern
arbitration proceedings.The Arbitrator shall not have the power to add to, subtract frc
modify or alter the terms of the collective bargaining contract.

1. He/She shall have no power to rule, except where there is a possible violatior
section of this contract, on anythie following:

a. The termination of services of or failure teamploy any nofsitenured member.
b.  The placing of a notenured member on a fourth year of annual contract.

c.  The termination of services of, or failure teemploy any member to a pasit
on the extrecurricular schedule.

d. Any matter involving teacher evaluation.

2. He/She shall have no power to change any practice, policy or rule of the Board r
substitute his/her judgment for that of the Board as to the reasonableness otlan
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practice, policy, rule or any action taken by the Board, except where there is a po:
violation of a section of this Contract.

3. His/Her powers shall be limited to deciding whether there has been a misinterpret
or misapplication of this Cdract as affecting any individual member or group
members individually identified within the bargaining unit; and shall not img
obligations and conditions upon the Board other than those which are specifi
included in this Contract.

4.  He/She shahave no power to establish salary schedule.

5. In rendering decisions, the Arbitrator shall give due regard to the responsibilities
rights of the Board and member(s) and shall so construe the Contract that there v
no interference with suchsponsibilities and rights, except as they may specifically
conditioned by this Contract.

6. In the event that a case is appealed to an Arbitrator on which he/she has no po
rule, it shall be referred to the parties without decision or recommendatin its
merits.

The Arbitrator shall confer with the representatives of the Board and the Associ:
and hold hearings promptly, and shall issue a decision no later than thirty (30)
from the date of the close of the hearings or final subonissi The Arbitrator's

decisionshall bein writing and shall set forth findings of fact, reasons and conclusic
on the issues submitted. The decision of the Arbitrator, made in conformity to
definition of his/her authority by law, and restricted the constraints within this
Contract shall be submitted to the Board and the Association and shall be fina
binding upon the parties.

Further Understanding

The time limits provided in this article shall be strictly observed but magxtended by
mutual written consent of the Board and the Association. Adjustment of any grievan
described herein shall not be inconsistent with the provisions of this agreement. In the
a grievance is filed after May 15 of any year and stribeaehce to the time limits may resul
in hardship to any party, the Board shall use its best efforts to process such grievance
the end of the school term or as soon thereafter as possible.

No reprisals of any kind shall be taken by either pastyby any member of the
administration against any party in interest, any school representative or any

participants in the grievance procedure by reason of such participation. All grievances
be filed and/or lodged by the grievant during thenmadrschool day, provided that such filing
shall be during noimstructional time and/or such filing does not disrupt the educatio
process. If either the grievant, the immediate supervisor and/or the hearing officer is ill,
approved leave, the tinlimits may be extended to such time that the grievant, immed
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A.

supervisor and/or hearing officials involved with the dispute and resulting grievance have
right to have representation at meetings and hearings as outlined in Step | through $tep
this procedure. All documents pertaining to a grievance shall be filed separately fromr
grievant's personnel folder(s). All provisions of this procedure shall be strictly adhere
except where they are mutually altered in writing by the Board tAed Association.
Grievances can be lodged and/or filed concerning only and limited to the terms of
Contract.

ARTICLE IV
TEACHING CONDITIONS
TIME

Work Year/Hours

The Board and the Association agree that the working yeaedchers constitutes 196 days
five (5) days of the 196 day contract as paid holidays for employees. Teachers contr
for eleven months will have a 216 day working year with six (6) paid holidays included. -
holidays willbe determined by the Bah Teachers contracted for twelve months will have
working year determined by the Board not to exceed 250 days with six (6) paid holic
included. The Board and the Association further agree that the working day for teac
constitutes 7 %2 hours, drthat each appropriate principal or supervisor will determine ti
arrival and leaving time of the teachers assigned to their respective schools or staffs.
teacher shall be entitled to a thirty (30) minute uninterrupted duty free lunch.

Unpaid holidy s s hal | include January 1, Mar t |
holiday, Thanksgiving (2 days), Spring holiday, Memorial Day and Fourth of July.

B. Compensatory Time

D.

When a teacher is required or requested to perform functiccmmpensated for before or
after the regular school day, this time will be as compensatory time and granted by
appropriate administrator. Use of such time will be approved by the administrator wii
result of minimum disruption of the educational pwg. In approving requested use of
compensatory time, no request will be unjustifiably denied. Compensatory time mus
taken during the current school year in which it was granted.

Faculty Meetings
There shall be twentfour (24) hours notice give for all general faculty meetings and
countywide committee meetings, except in case of emergencies.

Interruptions
Rooms and/or areas in which classes are being held shall be free from unnece

interruptions by maintenance and custodial workefghen necessary interruptions are tc
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take place, reasonable efforts will be taken to notify the teacher in advance to allo
appropriate planning and/or rearranging of schedule.

Planning
The Principal will establish schedules for the use of theréoin and closed circuit

television, including staff use, for the purpose of communication with staff and students.
schedule shall be posted and deviation from the schedule shall be made only in an eme
or when another means of communicationaspossible or feasible.

The Board and the CTA agree that adequate planning time is important to the improw
of the quality of instruction. Interruptions to planning time will be minimized whene
possible.

Beginning no later than January 6,080 secondary school classroom teachers shall be gi
one planning period per day of the same length as a regular class period. This langua
be in effect with the exception of early release days and pending collaborative lang
addressing earlyetease recoriteeping time.

Beginning no later than January 6, 2006, elementary classroom teachers will have a mir
of 45 minutes of planning during the teacher workday. Where staffing permits, eleme
principals will develop a block of time befgrduring or after the school day that enables
teachers to have a planning period of 45 consecutive minutes each day.

1. Classes shall not be combined in order to provide teachers with preparation perioc

2. In elementary schools wheneveRasourcdeacheri.e., music, physical education, is
in charge of the class the classroom teacher shall be entitled to leave the classroc
use this time for planning.

3.  When any Resource teacher at the elementary level, including guidance, is urev:
to allow a classroom teacher to have a scheduled planning time, a substitute if av:
will be hired.

Faculty/Staff Meetings

If it becomes necessary to schedule faculty/staff meetings on teacher workdays, the ler
the meetings shall be noniger than one (1) hour (unless circumstances exist that reasor
justify or require more time being spent.) No faculty/staff meetings shall be schedule
inservice days.

During the months of October through April there shall be no more than twge(@ral
faculty meetings conducted each month, except in a school emergency.
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Workdays
The Board shall provide one teacher workday per nine week period. An effort will be 1

for the teacher workday to correspond with the preparation of repdg. car

RecordKeeping Time and Professional Development Time

The Board agrees to providmarly release days each school year to be used as Re:
KeepingTimeei t her one (1) hour twice each mc
option for teachex to utilize for record keeping. No meetings or inservice activities will
conducted during this record keeping timfn additional four (4) days will be designated ¢
Professional Development day§he dats and times for these daysvill be designate by the
Board, with input from the Association through the CTA President or desigfiragified
12/2008)

Disruption of Instruction

An effort will be made to rotate assemblies, testing programs, and other -sgtieol
activities which would disrupt ghnormal classroom instruction and teacher planning time
that the same classes are not continually affected.

Fundraisers

1. When it becomes necessary for teachers to participate in a fund raising project,
may include collection of monies, dikution of sales materials and products, et
reasonable effort will be made to limit the disruptions of instruction time.

2.  No sales activities shall be conducted at the school site. (School fund raising pr
are exempt.)

Standardized Tests
1. Whenever it is required that classes of students be assessed through the us
standardized test, the Board shall provide means of scoring same.

2. Regular classroom teachers shall be responsible for collection and securi
standardized test rtexials in their possession until returned to guidaagther person
designated by the Principal

3. Classroom teachers shall not be responsible for overnight storage and secul
standardized test materials so long as the test materials have \metoghe guidance
counselor or other person designated by the principal.

ltinerant Teachers

1. Employees shall not be required to travel during their uninterruptedfréatyiunch
period. Lunch shall be exclusive of preparation or travel allowsine® Employees
who are required to divide their work assignments between two (2) or more
locations during the same work day shall be given reasonable travel time.
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2. Teachers assigned to more than one school site will be furnished with allabpli
written school communications supplied to other faculty members.

DUTIES AND RESPONSIBILITIES

M.

Supervision
In order to provide supervision of students, it is essential that teachers assume respor

for such assignments as bus duty, playgcoduty, hall duty, etc. as part of the working da
There shall be, wsofar as possible, a fair and equitable distribution of such duties
responsibilities among all teachers consistent with law and governmental regulations.

Student Absence
Techers shall not be required to cont a
absence.

Cumulative Folder Checklist
Cumulative folder checklists will be completed only when a student leaves the sc
Cumulative folders will be kept curreby those individuals designated by the principal.

FACILITIES AND SUPPLIES

P.

The Board agrees:

1. To provide each teacher with a key, where applicable, to each classroom in \
he/she teaches. Further, the Board agrees to provide keys to eadr teael
lockable space within the classroom when applicable. Keys shall be returned t
proper building official at the end of the year.

2.  One desk will be provided for each teacher. All teacher desks purchased in the
will be lockable.

3. To provide a copy of the teacher's edition for all current county adopted texts us
each course a teacher is teaching.

4.  To provide a collegiatéevel dictionary in each classroom.

5.  To furnish a chalkboard or other visual display device in eadsom.

6. A storage area or bookshelves will be provided in each classroom.

7. Atelephone will be installed in at least one of the designated teacher's lounges a

school.A room or space shall be made available for private, p&eacher phonealls
or conferences upon reasonable request by a teacher.
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10.

11.

12.

To provide all teachers with access to an operational computer/work station ti
connected to the districtbds establi
necessary passwords ttilime said system, a computer application utilizing a gra
book program and a computer application utilizing a lesson plan program.
technology shall be provided countywide by August 1, 2003. When interruptior
service occur the principal, wheappropriate, shall approve additional time and/
resources for teachers to complete required tasks.

Off-street parking for teachers shall be provided.
The Board shall make available in each school a lunchroom area and restroom fa
for teacher use and at least one room appropriately furnished and properly ven

shall be reserved for use as a faculty lounge and/or work area.

All doors shall be maintained in workable condition. Doors shall be installed ir
necessary places required by law.

Every effort will be made to provide all schools with a hard surface playing area ¢
covered physical education facility.

Loss of Personal Property

The district will provide up to a maximum of $500 per incident for a @avdoss for
personal property from the perils of fire or flood damage to the District's building wi
which the property was located. This coverage would be excess over any other val
collectible insurance, including the teacher's homeowner polibg. teacher retains a burde
of proof in determining the value of the destroyed or damaged property, as well as tk
that the property was in the district's building at the time of the incident. The amount «
loss shall be based on the costha item when purchased. It is specifically intended that t
coverage does not apply to:

ZErAS"IOTMMUOD

Theft

Vandalism

Mysterious disappearance

Inherent vice, vermin, insects, wear and tear
Short circuit, etcunless fire ensues

Loss by work on property unless fire or explosion ensues
Fraud or criminal action by employees

Rain, snow or sleet to property in the open
Dampness, rust, etc.

Mechanical breakdown

Loss to steam boilers, except by fire box explosion
Wet or dry rot; settling or cracking

Freeze loss without due diligence

War exclusion
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0. Nuclear exclusion

The abee statement should not be considered an interpretation of the School b
property insurance company's terms and conditions. The final determination of cove
shall remain with the insurance company's policy language which is in force at thef tii
loss.

R.  School Phones
Teachers may make reasonable use of school phones. All personnel will adhere to the
policy and procedure regarding the use of school phones to make long distance ca
phone will be installed in a designated teacbhange or an accessible area in each school
making long distance calls.

S.  Phone Messages
When a caller explains a message as an emergency, it will be delivered immediately
teacher. All other messages will be placed in the teacher's madrilislivered as soon a:
possible.

T.  Access to Work Site
When school is not in session, teachers may be given access to the building provic
teacher has made a request for access by the close of the school day and has arrange
access withhe principal.

U.  School Recognition Ceremonies
All reasonable requests for teachers to attend school recognition ceremonies duri
school day for their children will be approved by the principal. Time will be approved v
it results in a minimum druption of the educational program.

EXCEPTIONAL STUDENT EDUCATION AND STUDENT SERVICES

V. |EP, 504 and Other Educational Plans

1. Teachers shall be notified prior to scheduling any paeather conference concernin
an IEP or 504 Plan. The teaclshall also be notified as to the time, place and purp
of said parenteacher conference. Such conference shall be scheduled with mini
disruption to the educational program and be mutually agreeable to the p
Whenever it becomes necessary tfug principal to request a teacher to leave his/|
students for a paret¢acher conference, the principal or his/her designee will ass
responsibility for the students.

When a teacher attends a pareaicher conference for an IEP Plan, scheduledr&e
or after the regular working day, a stipend shall be paid, if available, as provided

budget. If a stipend is not paid, then compensatory time shall be earned. W
teacher attends a pargeticher conference for a 504 Plan scheduled befattay the

regular working day, compensatory time shall be earned.
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W.

The above will apply taacademic improvemerdonferences when scheduled by tf
principal.

When an IEP or 504 plan is written for a student, all appropriate faculty and staff
have responsibility for implementation shall receive a copy of the plan as soc
possible after finalization of the plan, but no later than 2 working days.

No teacher shall be held accountable for implementation of an IEP/504 plan
he/sle has received a copy of or is aware of plan.

At the beginning of a new school year, teachers will receive a list of all students w
their classes who have an IEP or 504 plan.

ESE Student Placement

1.

Teachers who have educational @smbility to the student will be invited to the
placement staffing if coverage is available and there are no objections.

Placement of ESE students into regular classrooms shall meet all of the require
for a leastrestrictive environment as deé&d in thelndividuals With Disabilities
Education Ac{IDEA).

Teachers, who may provide services, shall be notified of the IEP meetingvandiug
opportunity for input.

In making a decision on the placement of a student with special neefdltwing
conditions will be provided:

a. The appropriate training and/or technical assistance of the receiving teacher

b.  The consideration of the size of student enrollment prior to and during place
of students in the receivingiedh er 6 s c | as s.

C. When determined by the IEP team, a trained Professional Support Per:
(PSP) and/or appropriate ESE support staff shall be provided as indicated
| EP. Trained PSPO0s providing paéanr
accordance with the IEP shall be responsible for the personal care and
assistance that may be required. When the PSP is absent, a substit
available, shall be hired to perform his/her duties.

d. Clear administrative procedures shall Is¢ablished for carrying out emergenc
evacuation drills.

e. Rooms housing students be equipped with appropriate intercommunic
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5.

devices.

An effort will be made to test and staff a student referred for exceptional edu
within forty-five (45) working days from the date the completed referral is logge
with the ESE Department.

X. ESE District Advisory Committee

1.

A district ESE Advisory Committee shall consist of 1 elementary principal/desigr
middle school principal/designee, 1 highsol principal/designee, 1 private schc
principal/designee, parents of students with disabilities, the ESE Directol
Executive Director of Student Services, a Community member, and 2
representatives appointed bygmmitdershotld n
active and problem solve on a school by school basis.

The District ESE Advisory Committee shall meet quarterly and may meet more o
needed, at a mutually agreeable time, to dsd¢opics related to main streamin
inclusion, taining, long range planning, contracting, and/or other related it
Minutes will be provided to all members and if appropriate, recommendations pre
for Superintendent and the Board. All recommendations will be in accordance
state and federghw.

Y. Health Procedures

1

General Education classroom/resource teachers shall not be required to adi
medication or perform medical or invasive procedures on a routine 8asients whc
may require an emergency health procedure administerettheb general educatio
classroom/resource teacher (such as Diastat) will first be assigned to teache
volunteer to be trained and are willing to perform the emergency health procedur
list of staff that are trained to perform the procedure mealpde the general educatic
classroom/ resource teacher, but hels
protocol for the procedure will be given to each teacher who may potentially h:
perform the procedureres@nrcee rtshoe fird
procedures list have arrived, the general education classroom/resource teacher
be required to perform the emergency health proce(Ratified 1/20@)

| f a studentbés personal @ tater campaniengwill ibe
responsible for personal care and other assistance. The general ed
classroom/resource teacher will not be responsible for personal care on a routine

An LRE Committee shall be established at each school sitis. ommittee will
include the following: The Principal and/or his/her designee, SSS or ESE Depa
Chair, if available at least two (2) ESE schbaked teachers and two (2) classrc
teachers one must have an assigned included student and one enatdbed by the
CTA members at the schesite, and a parent appointed by the Principal.
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The purpose of the schebased LRE committee shall include but not be limited to: (
assist in identifying the continuum of programs and services available siteh€?)
identifying and recommending resources (equipment, personnel, assistance) ret
by ESE students in the regular classroom; and (3) offering possible solution
problems that may arise as LRE is implemented at that individual school
Committees at each school site shall meet as often as is deemed necessary. A re
each meeting shall be kept and distributed to committee members, CTA Presider
the District LRE Committee. However, said reports shall contain no informat
pertainingto individual students.

4. Employees may refer students to the school health paraprofessional to determine |
are suspected of having a communicable health condition. Students suspect
having a communicable health condition as determinethéyealth paraprofessional
may be sent home with the approval of the principal. Any student sent home
returning to school shall be readmitted as determined by the principal.

District Technology Committee

The District shall continue to providdhhe Association inform
technology strategies and technology initiatives. The Association or its Designee shall
the opportunity to provide input into the implementation of new technology. 1
Associationb6s oPirretsitdeant mesrhadrls apfp t he &
Technology Committee. When the Board decides to make major technological change:
respect to application and/or computer hardware, the bargaining unit shall be given ad
notification prior b any change at the respective school sites
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ARTICLE V
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS
Teaching Assignments

1. The Board shall designate positions to be filled and prescribed qualifications for
positions.

2.  Tentative teaching assignments shall be available no later than three (3) weeks |
beginning of each semester. Written notice will be sent to any teacher whose te
assignment will be changed from the previous semester.

3. Inthe staffing ohew facility, teachers who apply with the most seniority in the Dist
shall be considered for a position in their certified area when consistent with appl
laws and court orders.

Class Size, Class Loadid Specialized Instruction

It is the dity of the Superintendent to recommend and the Board to establish class size
load, and specialized instruction for the children attending public school in Saint |
Countypursuant to Florida Statute

ARTICLE VI

TEACHER AUTHORITY AND PROTECTI ON

STUDENT DISCIPLINE

A.

Assault and Battery

Any case of assault/ battery upon a teacher while on duty, shall be required to be re
promptly to the Principal/Supervisor by that employee and any other employee obsen
having knowledge of the sault. In cases involving assault/battery upon a teacher whil
duty, the Board will advise the teacher of rights and obligations of handling the incide
Law Enforcement and Judicial Authorities. A teacher shall not be subject to disciplir
reprisal for initiating or participating in good faith in filing a report with law enforceme
Copies of reports generated by the incident shall be given to the teacher within two wo
of receipt of the report by the Board. The Principal shall repart the
Superintendent/designee by the next workday after an assault, that an assault u
employee has been reported to him/her.

Corporal Punishment
Eachprincipal will indicate to the teachers under his/her supervision a written statem
the pocedures regarding corporal punishment in his/her school.
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Property Damage Resulting From Assault

A teacher, while acting within the scope of his/her employment, who is a victim of a st
assault, shall be entitled to receive reimbursement rigogoty damages resulting from th
assault if the teacher can substantiate such to his/her immediate supervisor a
Superintendent. The maximum amount eligible for reimbursement in any one incids
$200 unless it can be shown from a doctor's stterthat adequate replacement or rep
would cost more. In these cases the maximum amount eligible will be $400. No pa
will be made if coverage for damages is provided from another source such as inst
Workman's Compensation, etc.

StudentRemoval From and Return to Classroom

When a teacher refers a student(s) to the principal or his/her designee for disciplinary
the student(s) shall be retained in the principal's or his/her designee's office for the ren
of that period in the elementary classes a period shall be defined as one (1)ohdbe
principal or his/her designeéefined as an adult person assigned by the prinapall
accompany the student(s) upon his/her return to class. A student(s) returning
classroom fom a discipline referral unaccompanied by an adult shall remain
responsibility of the principal or his/her designee until the student(s) reaches the clas:
Any student(s) who displays violent behavior toward themselves or others should be re|
from the classroom until disciplinary action has been taken.

1. Student Discipline at each school site will be implemented in accordance witl
Boardoés approved Student Code of Con
t he pr i nctogeterdnmibes studentgliscipline within the Code of Conduct
under statute.

2.  Students displaying violent behavior toward faculty and staff as determined b
school administrator/designee shall be disciplined in accordance with the Student
ofConduct and the student will not be
the remainder of the day the infraction took place. The staff member referrin
student(s) must be sent in writing the disciplinary action taken within 24 houre o
final disposition.

GENERAL PROTECTIONS

E.

Change of Student Grade

If the principal of a school feels it is necessary to change a pupil's grade in any subjec
end of the grading period or on the cumulative folder, the principal shall conshltheit
teacher, if available, who issued the original grade; the reasons for the necessary chan
be placed in writing in the student's cumulative folder and signed by the principal.
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H.

Textbook Accountability

Teachers will follow the principalgrocedures for textbook accountability. When a teac
has followed said policy, a teacher shall not be held financially responsible for text
checked out to his/her room or to his/her students.

Transportation of Students

1.

Teachers will not beequired to transport pupils to and from activities that take pl
away from the school grounds.

If teachers are authorized and voluntarily agree to transport students in Board pr
vehicles for an approved scheelated activity, the teacher shi@ceive written notice
generally outlining the Teacherds an
teachers wild/| be paid the hourly sal
beginning driver salary schedule for any actual dgvitime in addition to any
supplement or per diem to which they are entitled.

Teachers who transport students shal
Programs.

Complaints and Investigationd Teachers

1.

2.

Teachers shall beotified of all formal complaints filed against them.

The School District shall conduct an investigation as expeditiously as possible ¢
formal complaint filed against a teacher. Upon determination that the district
receipt of a complaint #t should be investigated, the teacher will be notified wit
(two) 2 business days. However, such notice requirement shall not prevent the
from utilizing information obtained while determining whether a formal review
required by the district

Criminal investigations are exempt from these procedures.

For any complaint to be used for evaluative purposes, documentation must be pr¢
Teachers must be advised of the complaints in a timely manner.

Unauthorized Computer Use

1.A teacher shall not be liable for unauthorized use of a computer by another ¢
unless it can be proven that the teacher did not follow school board procedt
regard to preventing unauthorized use. All teachers are required to follow S
Board Policy ncl udi ng St . Lucie District

2. The acceptable use policy will be provided to each teacher at the beginn
the school year.
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Personnel Files

1. Personnel files are housed in the Personnel Department of the StClougigy School
District. Addi tional personnel fil
worksite.

2.  Records will be kept in accordance with Florida Stdidi®.31 Individual employees
may review their school personnel file and/or total persbfife by scheduling an
appointment at least twentfour (24) hoursin advance with the Personne
Administrator or Principal.

3. No written discipline wil!/ be added
written approval of a Personnel midhistrator for compliance with St. Lucie Count
School Board Policy.

Student Assignment

Teachers may request a student not be assigned to their class. If the principal requ
request will be submitted in writing. The Principal will give tikeatc her 6s r e
consideration.

Classroom Observation by Someone Other Than Administrator

Observation of a teacher's class by other than administrative, supervisory and instru
personnel shall be allowed only after consent of the pah@pd after written notification tc
the teacher has taken place or unless an emergency exists. The administration a
inform all parents yearly by written communication that it is the district's policy tha
parents who desire to observe a tesishclass are requested to give 24 hour notice to
school of this desire.

Teacher Reprimand

No Administrator shall reprimand a teacher in the presence of students, parents, colle
or others except when the colleagues may be in a represerdagigcity. This prohibition is
not intended to prevent more than one administrator from being present at the reprirr
an official capacity. No recording devices shall be used during any meetings betw
teacher and administration and/or parentepkwith the permission of all parties involved.

Garnishments

In every case in which an attempt is made to enjoin the School Board as garnishee, thi
shall interpose its right to exemption as an agency of the state. The Internal Revenue
is the only agency to the knowledge of the Board that does have the legal right to d
funds withheld from an employee's salary and remitted to it.

The Superintendent, or his/her designee, in response to a written request by an app

recognizedending institution or credit bureau for credit purposes, is authorized to give
following information:
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1. Length of employment
2. Status of employment
3. Salary

In no case shall the Superintendent give, in response to sugstggany opinion as to the
character of the individual concerning whom the inquiry is made or reveal anything
confidential nature.

Student and Intern Teacher Assignments

Assignments of an intern or student teacher to a supervisory teachdyeshradbde only with
voluntary consent of the supervisory teacher. Teachers shall be assigned no more than
intern and/or student teacher per school year. All monies generated in the school ¢
because of the acceptance of intern or student teadiell be paid directly to the
supervisory teacher(s). The supervisory teacher shall not be assigned to substitute-on
time basis for another absent teacher.

ARTICLE VII

GENERAL EMPLOYMENT PRACTICES

District Required Medical Examinations

TheAssociation and the Board agree that:

1.

The cost of all physical and psychiatric tests or examinations taken by the teacher
request or order of the School Board or its designee, except those examinations ¢
which are prerequisites of initiemployment, shall be borne by the Board.

At all times the choice from among state licensed physicians and psychiatrists sh
made by the teacher from a list provided by the School Board. No teacher sh:
compelled to submit to any test or exaation without a written statement of the nee
for such examination from the School Board or its designee.

A teacher shall have the right to seek an additional opinion or judgment from an
state licensed physicians or psychiatrists of the teacttesssing. The cost shall be
borne by the teacher and shall be completed without undue or unreasonable del:
in no event later than twentne (21) days after receipt of the report by the teachet
the School Board requested examination. Whenoihii®n is exercised, the additiona
opinion shall be attached to any other medical opinions under consideration
respect to disciplinary action against the teacher.

The report(s) of the examination(s) completed pursuant to this contract shackd p
in the teacher's personnel file.
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Bomb Threats

Principals will implement a procedure for handling bomb threats in accordance
recommendations made by appropriate law enforcement agencies. No teacher \
required to search for bombs.

Due Process

Any teacher terminated from his/her contract before the expiration of such contract shal
an opportunity to be heard before a public hearing after at least ten (10) days written nc
the charges against him/her and of the time dacepof hearing. If, at this hearing before tf
Board, the charges are not sustained he/she shall immediately be reinstated and bac
due him/her shall be paid.

Professional Development

In compliance with the law, a professional developimamogram for employees will be
provided each year by the Board. The purpose of professional development program
improve the quality of instruction in the schools, to enhance and expand the qualificatic
employees, and to provide teachers adtiwe ways to update their certification. Employe:
shall participate in professional development programs to include implementation, pla
and evaluation of professional development programs.

1. Teachers who have anservice component and have doeentation to verify successfu
completion in the past two (2) years shall be excused by the principal from participati
identical inservice activities upon mutual agreement of the principal and teacher.

2. Teachers may attend-&ervice componentat other locations with the approval of th
Superintendent or his designee.

3. Appropriate training as determined by the Board for Least Restrictive Environment w
provided for teachers. Teachers will have access to continuing inservice orraimhiagt
related to educating students.

4. When technological training is offered after school hours a stipend will be given,
training shall not be less than eheur segments.

Social Committee Monies

Monies collected exclusively frorthe teaching faculty members within a school, for soc
and/or benevolent purposes, shall be collected, managed, and kept by the teaching fa
that respective school, if the teaching faculty of that school desires such. Any such n
already a pd of internal accounts must follow Board policy for its management. |
teaching faculty has chosen not to collect, manage and keep their own funds, or later
not to do so, then these funds may become a part of the regular internal accouets
school.
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Chain of Command
Each principal will indicate to the teachers under his/her supervision who will be respot
for the school and the related duties of said person in the event of the principal's absenc

Substituting During Plaring Time

A list will be generated at each school site of those teachers who would like to volunt
substitute during their available planning time. Teachers will be selected onirgrotsis
from this list. In the event a teacher must cover & class and use planning timegytiwill
be paid $12.00 per period

Required Fingerprinting

All instructional personnel who are hiremte requiredto undergo background screenin
pursuant to s. 1012.56 or 1012.488. addition, instructional peosinel are required to be-re
fingerprinted every 5 years upon the renewal of their teaching certificates. Due to the co
would be incurred to employees the fingerprinting and/or criminal background check o
current employee shall be provided te tamployee at Board expense. All employees v
comply with this provision of Florida Statute and failure to comply will be interpretec
insubordination and handled in accordance with district policy and procéBatdied/Board
Approved 12/12/06)

ARTICLE VI
TRANSFERS, VACANCIES AND PROMOTIONS

Transfers and Administrativ&pproval

St Lucie County School Board employees desiring a change in worksite between ¢
years can transfer between school years if approved by the receiving adtoinistit no
later than one month prior to the first day of work for 10 month instructional persokite.
that date, all transfers must have approval of both sending and receiving administ
(Ratified/Board Approved 12/12/06)

Notification
Any member of the bargaining unit who has applied for a specific posted vacancy w
notified in writing of the administrative action taken on such transfer or promotion vacan

Posting of Vacancies
All known teaching vacancies shall be posted inSbkools and via St. Lucie County Schot
Board website as follows:

1. Vacancies for the current school year: no less than five (5) days, excluding Sat
Sunday and holidays, prior to the position being filled.
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Vacancies for the next school yeano less than five (5) days, excluding Saturde
Sunday, and holidays, prior to the position being filled

All known administrative vacancies shall be posted no less than five (5) ¢
excluding Saturday, Sunday and holidays, prior to the positiow bided.

Involuntary Transfers

Involuntary transfers will be made with the approval of the Superintendent when a redt
in the number of employees in a school is necessary and will be subject to the following

1.

When a reduction in the numbefrteachers at a school site is hecessag/following

steps will be utilized:

a.  The notice of the reduction shall be presented to the faculty by the principa
posted.

b. Volunteers at the affected school site shall be sought and transfers shi

awarded to the most senior certified volunteer based on Disgitority

provided approval is given by receiving principal.

The principal/designee shall interview all qualified volunteers.

If volunteers are insufficient then involuntary tramsfevill be made.

e. Those lowest in time of service in the District being transferred first, provi
that the transfer is consistent with overaibtdct program needs and, whel
possible, the employee is certified to perform the required work.

f.  Unless a teacher is out of teaching field, and/or applicable laws or court orde
demand, he/she will not be involuntarily transferred two successive years.

oo

Teachers who are being involuntarily transferred because of staff reduction at a ¢
site shdl be assigned to positions for which they have, when possible, approg
certification, before assignments are made for newly hired teachers and for tec
from schools not involved in the reduction but are seeking voluntary transfer.

A teacher whee involuntary transfer becomes effective at the beginning of the |
school year shall have the option to return to the school from which he/she
involuntarily transferred provided a position for which the teacher is certified becc
vacant prior tahe beginning of the next school year, dependent on mutual agree
of both school principals involved.

Recognizing that the district's goal is to have personnel assigned to their ar
certification, the principal will make an effort to place teas involuntarily assigned
out-of-field to a position in which they are certified as soon as practicable.

The procedures listed herein shall not apply to or limit the District's right
involuntarily transfer for reasons other than staffing reductamnschool site.
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Coursework Reimbursement

1.

Out of- Field

The Board agrees to reimburse teachers for all required courses mandated
Superintendent and the Board, including courses required by the State where a t
has been involuntdyi assigned out of field.  However, this provision fc
reimbursement shall not apply in the case of courses taken as required for cert
renewal, ESOL, nor for certification in other subject areas upon the volition of
teacher. Itshallbetheedner 6 s responsibility to m

Highly Qualified
The Board agrees to reimburse teachersbtain Highly Qualified status up to 10(
percent for purchase of tuition and books contingent upon the availability of funds.

Redwction and Recall

In the event the Board determines that the number of employees shall be reduced, the
shall be as follows when consistent with applicable laws and court orders:

1.

Instructional personnel with the least continuous seniority inL&tie County, and
who hold other than a regular certificate will be first reduced.

Instructional personnel with the least continuous seniority in St. Lucie County hol
a regular certificate shall be reduced next depending upon the subject died o
needed to staff positions.

If two or more teachers are equal under Numbers 1 and 2, consideration will be
to the following:

a. Assignment flexibility determined through mutibject coverage on the
certificate.

b.  The greatest number géars of teaching experience.

C. Extra curricular assignments, which are an important part of the sc
programs, shall also be given consideration.

d. Administrators' evaluation.

Major Reduction (30) or More

After a major reduction of members dfet bargaining unit involving thirty (30) or more
members, consideration of those unemployed former members will be given by the |
when vacancies become available. When such vacancies occur, consistent with apy
laws and court orders, those undoyed former members who are properly certified for su
vacancies will be recalled in inverse order of-tdfy However, if an employee has not bee
recalled within two (2) years from date of layoff, all recall rights shall cease.
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Recall Letters

Within twelve (12) days of the receipt of a letter of recall or fourteen (14) days following
postmark date on the letter, a teacher shall notify the Personnel Office in writing whe
he/she shall accept employment. Failure to respond to the lettecaf and accept the

position within the time required automatically terminates the teacher's rights of recall.

teacher is responsible for maintaining a current address and telephone number i
Personnel Office at all times for purposes of thigtisa. The letter shall be mailed to the
teacher at said address by certified mail, return receipt requested.

Seniority Lists
Seniority lists of the bargaining unit shall be available in the Personnel Office during worl

hours.

Continuing Heah Insurance

Any teacher who is excessed at the end of the school year due to the district's reduct
positions shall continue in the health insurance program until the first payroll of the |
school year at the regular rate of teacher contributiowigied that the appropriate health
insurance deductions are made during the month of June.

ARTICLE IX
SUMMER SCHOOL AND EXTENDED SCHOOL YEAR
Teachers

All teachers shall be selected for middle and high school summer school by the sur
school prircipal based on the following:

a. An application for summer school position by site during the advertisement per
This application will be submitted by the teacher to the Personnel Office, who !
prepare eligibility lists by site and submit them te tappropriate summer school
principal who will select the staff from those lists. In staffing the summer schc
teachers on the eligibility list with the most seniority in the district shall be conside
first.

b.  Eligibility will be based on recentlassroom experience in certified academic are

within the most recent five year period. The most recent year of experience must
been completed with a satisfactory evaluation.
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c. Teachers who did not teach summer school at the middle and higbl $ebha the
previous summer school session and are otherwise eligible will be given
consideration on the eligibility list.

d. Teachers shall be notified in writing as to the status of their employment for Sur
School as soon as possible.

For elementary level summer school, teachers will be selected based on county
seniority with a rotating eligibility system. To be eligible, teachers must be certified ir
academic area and have classroom experience in elementary school within thecerast
five year period. The most recent year of experience must have been completer
satisfactory evaluations.

Physical education teachers will be considered for P.E. summer school openings withi
certification.

If student enrollmentaquires a reduction in staff at an elementary, middle or high scl
those lowest in time of service in the district at the affected grade level at the site w
reduced first. Those teachers who have taught less than half of the previous summer
session shall be placed above those who taught for the full summer session.

If a teacher accepts a Summer School position at an elementary, middle or high schc
then declines, he/she will be placed at the bottom of the eligibility list for tllo&fog year.

In a cooperative effort to improve the total summer school program, a joint task force
administrators and 6 teachers (three (3) chosen by CTA President or his/her design
three (3) to be chosen by the Superintendent or hisésgrike). The task force's priorit
will be to examine the total summer school and offer suggestions for improvements
three levels.

School Psychologists

School Psychologists who are interested in summer or extra work shall sign up ¢
extradasummer work list. Psychologists will be selected for extra/summer work base
countywide seniority and those psychologists who did not work summer/extra
assignments the previous year will be given first consideration based upon seniority «
eligibility list. Assignments for extra/summer work will be based on-tlag increments
where budget permits.

School Psychologists who have not completed their mentoring program are not eligib
extra/summer work list until the mentoring process isetad.

If a School Psychologist accepts an extra work assignment and then declines he/she
placed at the bottom of the eligibility list for the following year. (Ratified 12/2008)
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ARTICLE X
TEACHER EVALUATION

The parties agree that therpary objective of observation and evaluation of teachers is
improve the quality of instructional services.

All teachers will be given the criteria and appraisal forms for evaluation durifgjgreing.
If employment commences after grnning,such criteria and appraisal forms will be give
to the teacher within five (5) working days. All teachers will be given a Performance R
Job Aid that defines the criteria for the ratings ontTBACH Progress Review Form.

A CTA faculty representate from each school may attend the Disti@ACH Orientation
Training with his/her principal.

When one or more unsatisfactory areas of performance are idendifiBérformance
Improvement Plan will be initiatedhe teacher will receive suggestionswriting from the

administrator on how to improve the stated deficiencies. This will be done in a confer
Within no less than fifteen (15) and no more than thirty (30) working days a follow
conference will be held to assess improvement(s) inrisatisfactory areas of performance.

The annual evaluation form will be signed by the teacher and the evaluator and a copy \
filed in the teacher's personnel file. The teacher will receive a copy of the written evalu
report upon signing shaeport. Such signature by the teacher only acknowledges that he
has read the report and does not necessarily indicate agreement with the contents.

The district agrees to continue the Peer Mentoring Program for beginning teachers y
year f grant monies exist to fund the program. Each beginning teacher will be paired v
suitable qualified peer mentor.

1. Release time shall be provided for mentoring teachers to allow informal observatic
requested by the beginning teacher and@pm by the principal in advance.

2.  Beginning teachers shall receive from administra#od5 day formal observation
regarding theiperformance
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ARTICLE XI

ABSENCES,LEAVES, AND RETIREMENT

Any member of the bargaining unit may request lelyauitilizing the St. Lucie County School
District online leave systemNotice of the disposition of the request for leave shall be providec
the person requesting leave prior to the leave date, whenever possible.

A.

Sick Leave

Any member of the bargang unit employed on a regular basis who is unable to perfo
his/her duty in the school because of the illness or death of father, mother, brother, ¢
husband, wife, child or other close relative or member of his/her household, and conseq
hasto be absent from his/her work, shall be granted leave of absence for sickness t
Superintendent, or by someone designated in writing by him/her to do so.

1. Extent

Each member of the bargaining unit employed as a regular employee shall be er
to four (4) days of sick leave as of the first day of employment of each contract
and shall thereafter earn one day of sick leave for each month of employment v
shall be credited to the member at the end of that month, and which shall not be
prior to the time it is earned and credited to the member, provided that the mei
shall be entitled to earn no more than one (1) day of sick leave times the numb
months of employment during the year of employment. Such sick leave shal
cumulatve from year to year without limitation. All members of the bargaining u
shall be entitled to use sick leave for maternity/paternity leave until such time
maternity/paternity leave begins.

2.  Sick Leave Donation
Members of the bargaining uniteaauthorized to donate accrued sick leave to a spoL
child, parent, or sibling who is also a district school board employee. The recif
may not use the donated sick leave until all of his/her sick and annual leave has
depleted. The donated sikave has no terminal pay value for the recipient. Tk
provision shall not apply to paid or unpaid leave available in accordance with any
leave pool, nor to any other form of leave.

Personal Leave With Pay

Each teacher shall be permitted fiv&) (days personal leave which shall be charged
accrued sick leave and shall be roamulative. No reasons other than to state "persot
reasons"” shall be required for this leave. Personal leave with pay may be granted, prc
such leave is submittetrough established procedures and approved in advance.

Maternity/Paternity or Adoption Leave
Any teacher employed on a fdlme basis shall be granted Maternity/Paternity Leay
without pay for a period not to exceed one (1) year. Such leave shatieazce on a date

30



determined by the teacher in consultation with the doctor and notification given to
Superintendent and Principal in writing.

1. All members of the bargaining unit shall be entitled to use sick leave
maternity/paternity until sth time as maternity/paternity leave begins.

2. A teacher adopting a child shall be entitled, upon request, to a leave nc
exceed one (1) year. The leave may begin after receiving regularfactde
custody of the child. If the rules of the adoptiagency require proof of leave as
a consideration of granting the adoption, the Board shall provide pro
assurance that such leave will be granted and, if necessary grant leave at th
required by the agency.

3.  The teacher who has received eitimaternity/paternity or adoption leave ma
return to work after the leave has expired without loss of previous leave bene

4. A teacher who has been on maternity/paternity or adoption leave will, uj
expiration of such leave be assigned to thechteds former position or a
comparable position.

Jury and Witness Duty

When an employee is under subpoena for jury duty or as a witness in connection with h
official duties, or in a court action in which he/she is not a party to the litigatidnsan
required to be absent from employment, he/she shall make application for the appro
leave. If the application is approved, he/she shall receive his/her regular salary. Any n
received for such service as a juror or witness, with the exoeptithe money received for
travel, meals or lodging, shall be promptly reimbursed to the Board. Failure to reimburs
Board within thirty (30) calendar days after return shall result in the employee's los
regular pay during the leave period. i amployee is released by the court from his/hi
witness or jury duty, he/she shall report to his/her regular place of employment.

Medical Leave

Up to a year's leave of absence may be granted to employees for personal illness. A d
statement relting the nature of the illness must be attached to the request for leave. lline
a member of the family does not qualify for this type of leave.

Injury or llinessIn-Line-Of-Duty Leave

1. Any member of the instructional staff shall be entitledrjary or illnessin-line-of-
duty leave when absence from duties is the result of a personal injury received i
discharge of duty or because of illness from any contagious or infectious dis
contracted in school work. This leave shall be authdripe a total of no more than
ten (10) school days during any school year.
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2.  Personnel injured on the job may be compensated for up to ten (10) days not cha
sick leave as approved by the Board. After this time and once all sick leave is
additional paid leave may be granted upon approval of the School Board.

3. When an injured employee is paid Worker's Compensation insurance for the
period of time that he/she is being paid by the School Board, he/she shall endot
Worker's Comperation checks over to the School Board, or in lieu thereof, the am
of Worker's Compensation paid shall be deducted from any checks paid to
employee by the School Board.

Professional Leave

Up to a year's professional leave may be granted to emsndd the bargaining unit. This
leave is for the purpose of engaging in activities which shall result in his/her profess
benefit or advancement. Such leave shall include, but will not be limited to attending ¢
participating in professional miegs, educational workshops, seminars, conferenc
classroom visitationsand earning college credits. Professional leave may be with or wit
pay and approval of such leave will be discretionary with the Board.

Extended Personal Leave
Up to a yeds leave of absence may be granted to employees for personal reasons.

Pay for Extended Leave

All extended leaves shall be without pay or fringe benefits. The employee may keef
benefits as insurance and retirement, when applicable, in effecyygpthe total cost of
such benefits. Any leave of absence for thirty (30) days or more will be considered ext
leave.

Military Leave
1. Military leave shall be granted without pay, except as provided by Florida Sti

115.07 to employees whoearequired to serve in the armed forces of the United St
or this state in fulfilment of obligations incurred under selective service laws
because of membership in reserve of the armed forces or National Guard, and r
granted at the discretiorf the Board without pay to any employee volunteering 1
military duty. Employees granted such leave for military service shall, u
completion of the tour of duty, be returned to employment without prejudice, prov
application for reemployment is fed within three (3) months following the date ¢
discharge or release from active military dwdyg provided further that the Board sha
reassign the employee to duty in the school system to first available opening or b
1st. Such reassignment 8Hee to the same or comparable classification as held by
employee before taking military leave.

2.  Military Leave shall not be counted as years of service for pay purposes.
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3. Employees with regular or futime employment status may be grantedtary leave
during the employment period. Military Leave may be granted up to a maximun
seventeen (17) days in any fiscal year without loss of time, pay or efficiency rating.

4.  Leave request and copy of the military order, if possible, shall besegcky the Board
sixty (60) days in advance of the beginning date of the leave.

Sabbatical Leave

Any member of the bargaining unit who is on continuing contract/professional serv
contract shall be eligible to apply for Sabbatical Leave after s@l)eyears of satisfactory
service with the Saint Lucie County School Board.

Application must be submitted to the Superintendent or his/her designee during the p
from February 1 to March 31, preceding the school year for which leave is reque
Applicants will be notified no later than April 30 as to the disposition of their applications.
teacher receiving permission to take sabbatical leave shall inform the Superintende
writing of his/her intention to either accept or decline such le&@wech notification shall be
given no later than fifteen (15) days after the applicant has been notified of approv:
his/her request for leave.

During the absence of a teacher on sabbatical leave, such member shall receive 5
his/her basic salary. nladdition thereto, the Board will pay the Board's contribution fi
retirement and FICA of the person on leave.

Sabbatical Leave shall be interpreted to mean extended Professional Leave and all app
shall comply with the following regulations:

1. An applicant must be admitted to a graduate school of an accredited institution by
1 preceding the sabbatical leave or the leave will be canceled.

2. The major portion of the credits earned during the year of sabbatical leave must be
graduate legl.

3.  The work performed must lead toward a pgpstduate degree.

4. A minimum of 18 semester hours of credit must be taken exclusive of summer sc
work.

Sabbatical Leave shall be granted for no more than one year for any individual.
Any school insirance held by a member of the instructional staff at the time the leav

granted shall remain in force at the request of the employee, provided that appro)
arrangements are made by the employee to pay full costs of the insurance program.
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Sabbatial Leave cannot be counted as a year's teaching experience for salary purpo:
will not break continuity of service in the county.

Sabbatical Leave shall be limited to one percent of the number of teachers paid from Ic
state sources, gradesl®, for that year in which applicants apply.

Any teacher granted a sabbatical leave shall sign a statement that he/she will return
school system of Saint Lucie County for a period of two (2) years at the conclusion ¢
sabbatical leave or repayjyamonies paid the teacher during the sabbatical leave at
current treasury bill rate.

L. AnnualNacation Leave

Employees shall not accumulate more than gi&6) days of annual leave and shall take |
more that twenty20) consecutive work dayd$fat one time. Accruedannual leave may be
taken at the time of separation of active employment.

Temporary Duty Assignment
Will be assigned by the Superintendent.

Absence Notification

The employee who must be absent will notig principal or his/her designee and the s
central system as soon as the need for the absence becomes known. This notice

given no later than two (2) hours before the beginning of the staff day, unless an emel
occurs.

It is the employes' responsibility to notify the principal of the time of his/her return
service. Notice should be given prior to the release of students before expected return
the substitute can be notified not to return. If an employee returns to schooutwi
providing adequate notice of his/her return, he/she will have deducted from his/her sala
loss suffered by the district for failure to notify the substitute not to report, or the empl
may take a day of his/her personal leave.

Yearly preretirement information will be made available by February 1st of each year, (
request, at each school site for teacher review.

Release Time President

The President of the Association will be granted a renewable leave of absence, at no
the Board. The Association will reimburse the Board no more than ten (10) working ¢
after each pay date for all expenses related to salary, benefits, etc. During the le
absence, the president will serve in a representative capacity for all members wiitsods
specified below:

1. St Lucie County Classroom Teachers Association and
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2.  St. Lucie County Classroom Teachers Association/Classified Unit.

The leave will be counted as a year's teaching experience for salary purpose, and w
break continity of service for the length of the leave. The president who has been gra
the leave will, upon the expiration of such leave, be assigned to the employee's fc
position, if available, or to a comparable position for which the employee is cedifa#dr
qualified, but not necessarily to the same school or grade level.

The St. Lucie County Classroom Teachers Association shall indemnify and save the E
harmless against and from any and all claims, demands, suits, or other forms of liability
may arise out of granting a leave of absence for released time president.

ARTICLE X Il
SICK LEAVE BANK

A sick leave pool shall be established for members of the bargaining unit.

Eligibility

Any full-time member of the bargaining unit shall deyible for membership in the sick
leave bank after one (1) full year of employment, provided that such employee has accr
minimum of four (4) days of unused sick leave. A member must have verification from
personnel department that he/she melggbdity requirements as outlined in this article. In
addition,clerical andadministrative personnel who are not in the bargaining unitaglot
represented by another collective bargaining representative shall be eligible for particip
in the sck leave bank under the same conditio(RRatified 1/2008)

Contributions

Eachnew member of the sick leave pool shall contribute two (2) days of his/her persc
accrued sick leave upon his/her initial enrollment. Each year thereafter, each ingntir
member shall contribute one (1) day of his/her accrued sick leave during the enroll
period at the beginning of the school year if the sick leave bank drops below one (1) da
member. If the sick leave bank falls belosOIays during the schogkar, each continuing
member, except those currently using the sick leave bank, shall donate one (1) day
his/her accrued sick leave or withdraw membership from the sick leave bank. The pe
department will notify the C.T.A. ten (10) working dagsor to deducting the one (1)
accessed day from sick leave bank members. Forms for enrollment in the sick leave
shall be available in each school offig&Ratified 1/2008)

Enrollment Period
Two (2) enroliment periods shall be established duthe first twenty (20) days of each
semester.
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Any sick leave pooled pursuant to this section shall be removed from the persc
accumulated sick leave balance of the employee donating such leave.

Identification and Recording of Participants

The personnel and payroll departments shall establish and the Association will comply
procedures for identifying and recording contributions in the Bank and for complying
any applicable governmental regulation of sick leave or sick leave banksaaiated record
keeping.

Operation of Sick Leave Bank
The following conditions shall control the operation of the sick leave bank and the rig
teachers to utilize the bank:

1. After a participant is a member of the sick leave bank for a minirisixty (60)
calendardays and upon depletion of his/her s&id vacatiortleave shall be eligible to
draw days from the bank with the following stipulations:

a. use of sick leave bank is restricted to those members who have not
the bank for at leashree (3) years.

b. use of the sick leave bank will be restricted to no more than thirty (
work days per school yegiRatified 1/2008)

2.  An employeemust have exhausted all individual accumulated aiuk vacatiorleave
and have been absent framployment without pay fofour (4) consecutive working
days as a consequence of the illness, accident, or disability before being eligible f
of the pool. (Ratified 1/2008)

3. A doctor's statement certifying the illness and necessity for the peutréeave is
required. Reapplication to the sick leave bank must be accompanied by a dc
certification that the current illness/injury is not the same or related to an illness/ii
used for sick leave bank benefits in the past.

4.  Theemployeeshall not have to pay back in any manner the number of days used
the bank.(Ratified 1/2008)

5. The use of the bank shall be applicable to the illness, accident or injury of onl
eligible employee A member shall not use days from the pool fotematy/paternity
purposes.(Ratified 1/2008)

The Board and the Association acknowledge that the utilization of days from the sick
bank results in the expenditure of funds by the Board that would not otherwise be requir
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The Association rd members of the bargaining unit shall indemnify and save the Bc
harmless against and from any and all claims, demands, suits, or other forms of liabilit
may arise out of or by reason of action taken, or not taken, by the Board for the purpc
granting this procedure for employees to use this sick leave bank.

Withdrawal from Sick Leave Bank

An employee who chooses to no longer participate in the sick leave bank must 1
personnel in writing of his/her intent to withdraw membership;Heeghall not be eligible to
withdraw any sick leave already contributed to the pool.

Any member of the Sick Leave Bank, who has clairikuessinjury in the Line of Duty
underthe Article that describes Leaves of Absence in their conthattle XlI, Section F)
shall not be eligible to withdraw sick leave from the pd®atified 1/2008)

Abuse of Bank

Alleged abuse of the use of the sick leave bank shall be investigated and, on findi
wrongdoing, the employee shall repay all of the sickdearedits drawn from the sick leave
bank and be subject to such other disciplinary action as determined by the Board
appropriate.

Dissolution of Bank

If the sick leave bank is dissolved for any reason, the balance of days in the account s
equally distributed into the individual accounts of the current members. However
employee may receive more sick leave credit under this paragraph (L) than he/sh
transferred into the bank.

A Sick Leave Bank Review Committee shall be estabtidhy the Association to:

1. Review usage

2. Review any alleged misuse

3. Keep records, as supplied by the payroll and personnel department, at the CT
office for review purposes.

This committee will meet with the Board's representative who admmiiter Bankiwice
each year after the open enrollment period has clq$tatified 1/2008)

Members of this committee shall be appointed by the Association's President.
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A.

ARTICLE X 11l
SALARY AND FRINGE BENEFITS

Salary Proposal 20G-2008 School Year

Salary
Upon agreement by both parties the Board will provide a salary increase of 2.25% to ir

step to all eligible CTA employees effective at the onset of their contractual dai
employment for the 2002008 school year. This salary irase excludes any summer wot
and any additional work completed prior to August 20, 2007. Included in the 2.25% inc
for CTA employees will be the addition of one step to all CTA salary schedules for the -
2008 school year.

Upon agreement by bottarties the Board will provide @anetime bonus equaling $1,116.0(
before tax deductions to all eligible CTA employees payable on the first regularly sche
payroll after Board approval. To receive payment, the employee must be eligible, activ
pag their probationary period as of the date of payment. Any employee who is othe
eligible but on an approved leave will receive the-time bonus payment upon his/he
return to work. (Ratified 12/2008)

Fringe BenefitdAealth Insurancé Effective January 1, 2009

1. A Two-Level Health Insurance Plan
A two-level health insurance plan as developed by the insurance comroffexang
employees either a PPO or POS optianll become effectiveJanuary 1, 2009
(Ratified 12/2008)

Any changes thanodify benefit levels or coverage which are not materially equival
or better than the current plan will be negotiated prior to implementation. Howe
increases in premium costs shall not be considered changes in the plan so long
employee andraployer contribution rates, as a percentage of the total contribution
not changed.For employees hired on or after Januargd09the Board will pay 50%
of the premium for two (2) person or family coverd®®S coverag@er month and

the same dollaamount toward the premium for the PPO coverd&atified 12/2008)

B. For purposes of health insurance coverage, employees rehired after the expira
their DROP period will not be considered new hires for the purpose of determir
Boardcontributon | ev el toward group health
original hire date should be maintained for the purpose of determining -Bc
contribution level toward group health premiun{Ratified 12/2008)
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2.  Cafeteria Plan
The Board and the Ass@tion agree to continue an IRS Section 125 Cafeteria Plar
the employees effective January 1, 1994 through December 31, 1994. The Boa
appoint a management company for Cafeteria Plan.

a. Commencing 1/1/93, the Board agrees to contribute téutice$400 per eligible
employee annually paid into the fund on a monthly basis.

b. The Board agrees the plan administrator shall counsel, enroll and once eni
service all accounts.

c.  The effective date for Cafeteria Plan coverage for new emplsyadisbe within
30 days following employment.

d. The Board and the Association recognize that the tax consequences to indi
employees resulting from employee benefit programs such as the Cafeteriz
is in a state of Congressional debate and waicty at the present time. Neithe
the Board nor the Association assumes any responsibility nor liability
individual tax consequences which may occur as a result of empl
participation or nosparticipation, in this benefit program. Each emploie®
determine for himself or herself the tax effect of plan participation or n
participation, and no representations or guarantees are made or implied by
the Board or the

3. Admission to Athletic Events
Each member of the bargaining unit $he admitted, without charge, to any scho
sponsored athletic event in which his/her student body participates provided
member will aid in such necessary supervision as directed by the principal.

Payroll Deductions

The Board shall make availablthrough payroll deductions: credit union, tax deferr
annuity programs, and other insurance programs as currently provided by the Board
employees in the District. Employees may enirglchange or dropnnuitiesat any time in
writing allowing up to 60 days for processing

Travel Allowance

Teaching personnel required to use personal automobiles by the nature of the
assignment, upon approval of tBeperintendenor his/her designeeshall be paid at the
maximum rate allowed bygchool board policy Such mileage reimbursement shall n
include routine travel to and from the teacher's home and the school to which he/
assigned. Mileage claimed between schools must be identical to the amount as listed
approved mileage chart.
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Placement on Salary Schedule/Advanced Degrees

1. Teachers who desire credit on the salary schedule for additional training and/
earned higher degree must have completed all training by September 1st of the ¢
fiscal year and proper verifitan of such must be submitted to the Personnel Office
October 15th of the current fiscal year in order to receive credit for the entire
Teachers must have completed all training by February 1st of the current fiscal ye:
verification of suchmust be submitted to the Personnel Office by March 15th of
current fiscal year in order to receive credit for-tvadf of the year and to be paid ene
half of the annual supplement for such.

2. Compensation for graduate hours /degrees will be all@nbdif earned from colleges
and universities acceptable by the State of Floridapartment of Certification.

Summer School
Teachers employed to teach summer schvaidlibe paid their hourly rate of pay.

Overload
Teaching personnel assigned additional instructional period to their regular work da
which extends the work day will be paidtieir hourly rate of pay.

Retirement Supplement

Each eligible and retiring member of the Bargaining Unit will be entitled to receiv
retirement supement of 15% of his/her annual salary exclusive of supplements in one IL
sum at the close of the school year. A retiring employee must qualify for retirement t
the Florida Retirement System or the Florida Teachers Retirement System. In aduitio
employee must have no less than thirty (30) years creditable serviceamadef the above
mentioned plans for retirement and must have a minimum of ten (10) years creditable s
with the School Board of Saint Lucie County, Florida. The emplolyak Ise eligible for the

bonus only during his/her initial year of regular retirement eligibility. The retirem
supplement will not be paid to any employee who continues his/her employment after th
of the year in which he/she first becomes eligiblethe retirement supplement according t
this contract.

In each school year an employee who becomes eligible for the retirement supplement v
April 1 of that school year complete the necessary application for retirement throug!
personnel depament and resign effective at the end of that school year.

It shall be the responsibility of each employee to determine his/her eligibility for retirer
and to meet the above requirements set forth to receive the retirement supplement.

Junior ROTC hstructors

ROTC instructorswill be paid at the required Minimum Instructor Pay level as directed
the Department of Defense Financial Management Regulations. In the event the
Minimum Instructor Pay level is less than the instructor would earnteacher with an
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equivalent degree and experience, the Board agrees to contribute a sum equal to this ¢ 103 t.
ROTC instructorsemployed prior to July 1, 2005 will be grandfathered under previc 104
contract language. (Ratified 1/28)0 105

Payroll Procedurse 106
Teachers shall be paid according to the official salary schedule as contained in this co 107
Except for extenuating circumstances or in cases of emergency, of which the Associatic 108
be immediately notified, regular ten, eleven and teaiwonth teachers will be paid on i 109
semimonthly schedule established by the payroll department. Teachers will receive al 110
two checks on the last working day in June and will receive or have been mailer 111
remaining check(s) before the end of thedisyear. Provisions varying from those abov 112
may be necessary as determined by the payroll department for those teachers w 113
employed after the school year begi8alaries for teachers who teach the entire schooly 114
(not to exceed 196 days), shiadl paid in twentyfour (24) installments. 115

v

Deductions for Daily Absences 116
Deductions for teachers during the regular school term for daily absences covered i 117
agreement shall be made at the rate of 1/196 and of the annual contractual sala 118 |

appropriate supplement schedule per day. 119
Overpayment 120

If a teacher is overpaid due to error, he/she shall repay said monies pursuant to a' 121
schedule equal in time to that period for which the error was made. In no event, sh: 122
number of scheded payments be less than two. However, if a teacher's employr 123
terminates with the District all scheduled payments shall become due at the tin 124

termination. 125
Terminal PajSick Leave Payout 126
1. In order to encourage and reward personnel who eremisticular care in the 127
maintenance of their personal health and job attendance, the Board will prc 128
terminal pay to an employee under the following conditions: 129

a. At normal retirement (age 62 or thirty years of service) or retirement becaus 130
disahlity or to the appropriate beneficiary if service is terminated by dee 131
terminal pay for sick leave shall be calculated as follows: 132

1. During the first three years of service the daily rate of pay multiplied 133
35% times the number of days of accumediasick leave; 134

2. During the next three years of service the daily rate of pay multiplied 135
40% times the number of days of accumulated sick leave; 136

3.  During the next three years of service the daily rate of pay multiplied by 137
45% times the number of g of accumulated sick leave. 138
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4.  During and after the tenth year of service the daily rate of pay multip 139
by 50% times the number of days of accumulated sick leave. 140

b. During or after the thirteenth year of service, an employee who terminate 141
retires, or whose service is terminated by death, may receive his/her daily ré 142
pay multiplied by 100% times the number of days of accumulated sick leave. 143

2. Accumulated sick leave shall include only the number of days for which the empl 144
earned sickdave days with St. Lucie County School Board. Years of service ¢ 145
only include service with the school board. 146

3. Terminal pay, when paid upon retirement or termination, shall be paid only if 147
employee is retiring or terminating under favorablewmstances, not if the employer 148
is being dismissed by the Board. Only employees in service or on approved le: 149

the time of retirement shall receive these benefits. 150
Direct Deposit 151
All new employees hired beginning January 1, 2005 will be requiredceive their regular 152
scheduled pay by direct deposit. 153

ARTICLE X IV
SUPPLEMENTS

A. Teachers who have been assigned a supplemental position in the prior school yei: 1
be notifiedin writing no later than five (5) days prior to the end of therenir school 2
year as to whether they will be recommended to be retained in that supplen 3
position for the following school year. 4

B. Itis recognized and agreed that supplemental positions are annual positions suk 5
nonrenewal with or without causeHowever, a teacher may not be dismissed duri 6
the school year from the supplemental position except as provided ia(AS. Ifa 7
teacher is dismissed from a supplemental position during the school year, the t¢ 8
shall at t he Bbe paddhé &ll sapplemerat for theeisdchdoleyear ev 9
though the teacher is dismissed from performing the supplemental duties or the t¢ 1
shall have the right to appeal the dismissal as provided by Alitidéthe Contract. 1

— O
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A teacher will be proved a written notice of appointment to a supplemental positic
which shall include a general outline of responsibilities and amount to be paid.

Should a teacher resign or otherwise be unable to complete the duties for which
is to receive a suppieent, the salary supplement will be prorated on an equitable be
Proration of athletic supplements will be based on the number of days served i
period of the FHSAA official season. This includes only Monday through Saturt
within the dates of #h season in accordance with FHSAA rul@Ratified 12/2008)

Qualified applicants from a school faculty who apply for a supplemented positiol
the school at which they are regularly assigned shall be given first considera
Qualified District emplgees who apply will be given consideration, prior t
recommending individuals whom are not District employees. The recommendatic
who to appoint to the supplemented
discretion.

Individual supplements may bequally shared by teachers with mutual consent
writing of the teachers involved and the recommendation of the Principal. Howe
no deviation shall be made from the total allotted supplement percentage per po
as listed on the Supplement Schedule

All instructional supplemental positions will be advertised in writing at the school ¢
where the vacancy existPriority will be given to employees at that site. (Ratifie
1/2008).

Deans/Directors of Guidance

1. A dean's supplement shak that which he/she would earn with his/her certifie
rank or degree and experience as a classroom teacher plus 10% of h
contract salary.

2.  All guidance counselors will move to an 8 hour day by receiving pay for
additional half hour of work.Guidance counselors will no longer receive th
guidance supplement, but instead be paid for an additional half hour of worl
those instances where the additional half hour is less than the current supple
amount , t he empl oyee awboortinue tb eeceifiehtiee
supplement amount until the additional pay for the additional half hour excee
the Ahold harmlesso amount . (Lett

3. The 11 month guidance counselor at all middle and -8t 9€hools with over
1,000 students enrolled will be paid the Middle School Department He
Supplement of 6%, as listed on the supplement schedule. (Letter
Understanding 11/20/06)
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A.

4, Guidance Directors at all high schools will receive the High School Departn
Head Supplemnt of 8%. (Letter of Understanding 11/20/06)

ARTICLE XV

CONTRACT WAIVER /SCHOOL ADVISORY COUNCIL

In order to provide individual schools needed flexibility in the development ¢
implementation of their school improvement plans, the Assoniatind Board hereby
establish this procedure for waiving specific requirements of this collective bargai
agreement. The purpose is to provide schools the opportunity to seek new strategies tr
positively impact the success of students.

The waiverof provisions of the collective bargaining agreement between the CTA anc
Board may be requested through the following procedure:

1.

School Improvement Plan strategy needing contract waiver must be approved &
school advisory councilvith principal giving final approval.

Application for waiver presented for final school site bargaining unit vote (requir
2/3 secret ballot vote to move to next step). The school administrator and s
faculty representative shall verify the vote count.

Application presented to the School Board and CTA Executive Baamlg the

negotiated Contract Waiver Form Both parties must agree to the said waiv
implementation and approval must occur 10 days before the said date
implementation

When appliations are denied, suggestions for revisions must accompanylauicts
andbe provided within 5 days after denetabling schools to revise their plan and r

apply.

Applications for a waiver shall contain a specified time for the waiver to bedateff
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SAC Transition Team

When a change in principalship occurs at a school site during the school year, the £
Advisory Councilwill act as a transition team and maintain its members as establishe
that school for the remainder of that sohyear.

Paperwork Demands

Paperwork demands and data collection proposals generated at the school level ass
with the individual school's improvement plan that impact only that school site shal
approved by the schoatblvisory council.

ARTICLE XV |
NEGOTIATION PROCEDURES AND TERMS OF CONTRACT

Changes to Contract

This Contract may be altered, changed, added to, deleted from or modified only throug
voluntary, mutual consent of the Board and the Association in writing, signect#ret by
both parties as an amendment of this Contract.

Conformity to Law

If any provision of this Contract or any application of this Contract shall be found contral
law, then such provision or application shall be deemed to be invalid ansulbsisting
except to the extent permitted by law. All other provisions or applicable sections :
continue in force and effect.

Ratification

The Board and the CTA/CU agree tatify contractsannually as agreed to using the
Collaborative Bargaining Bcess. The Board and the CTA agree to collaboratively barge
contract language continuously during the term of this contract: July 1,12008e 30,
2011. Salary and benefits will be opened each year for negotiations. Should either
electtoratrn to the Atraditional process of
will be provided.(Ratified 1/2008)

Negotiation Procedures

All Collective Bargaining between the Board and the Association will be in conformity
Florida Statute, Chaper 447 and the rules established pertaining thereto by the PL
Employees Relations Commission (PERC). Changes in the law or PERC rules
accordingly change the collective bargaining procedure.
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Continuity of Operation

If at any time, during He duration of this Contract, the Association authorizes, caus
engages in or sanctions any strike, or work stoppage of any kind, pickets, a refusal to pe
the duties of employment by an employee or employees in the bargaining unitfctahgr
or through such techniques as work slow down, work stoppage of any kind, or picke
shall constitute a breach of contract.

This Contract shall constitute the full and complete commitments between both partie:
may be altered, changedjded to, deleted from or modified only through voluntary mutu
consent of the parties in written, signed, and ratified amendment to this Contract.

This Contract shall supersede any rules, regulations, or practices of the Board which sk
contraryto or inconsistent with the terms of this Contract.

Any individual contract between the Board and an individual teacher shall conform tc
terms of this Contract.

Copies of this Contract titled "ContraBetween the School Board of St. Lucie Chuand
the St. Lucie County Classroom Teacldgkssociation" shall be printed by the Board withir
thirty (30) days after the Contract is ratified. The expenses shall be shared equally t
Board and the Association. The Board shall give copies ofChigract to all members of
the bargaining unit. Further, the Board shall furnish one hundred (100) copies of said p!
Contract to the Association for its use.

St. Lucie County Classroom St. Lucie County School Board
Teachers’ Association

Ypmer Dbl s it Au) 3o o7
Vanessa Tillman Sue Ranew e
President of the Classroom Chief Negotiator

Teachers’ Association

. Judi Miller
hairman of the Board
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APPENDIX A

OFFICIAL GRIEVANCE FORM

NAME

SCHOOL ASSIGNMENT

GRIEVANCE FORM GIVEN TO:

STEP |

A. Date, Time, and Pladgérievance Occurred

Date, Time, and/or Place of Knowledge of Violation

B. Relates to Article(s), Section(s), Line(s) of Agreement.

C. Statement of Grievance:

D. Relief Sought:

(Signature) (Date)

E. Disposition of Immediate Supervisor

(Signature) (Date)

STEP 2
*|. Disposition of Superintendent, or his designee:
(Signature) (Date)
J. Accepted Rejeted Appealed
(Date) (Date) (Date)

(Grievantés Signature)

*|f additional space is required for statement, please attach to this form.
One (1) copy to Superintendent

One (1) copy to Principal or Immediate Supervisor

One (1) copy to Association

One (1) copy to Grievant
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APPENDIX B
St. Lucie Classroom Teachers
Association & Classified Unit

Our family teaching yours, one child at a time...
371 East Midway Road, Fort Pierce, Florida 34982 (772) 464-6430

AFT NO. 3616
CTA/CU WAIVER PROCESS

SCHOOL DATE

1. The specific article of the contract to be waived

2. The approved waiver would facilitate achieving the following objective(s):

3. How would the approved waiver enhance the achievement of the identified objective(s)?:

4. The length of the time the waiver would be in effect:
From to

5.  When will data be gathered, organized and presented that may evidence the achievement of the
identified objectives?
This data, if applicable, should be forwarded to the CTA/CU president in a timely fashion.

6. Have all individuals that may be affected by the waiver had the opportunity to vote on this issue?
If not explain

Affiliated with the Florida Education Association/United. AFT and AFL-CIO
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CTA/CU Waiver Process
Page Two

| verify that this request has been approved by two thirds vote of:

1. The School Improvement Team NO YES
2. The School Faculty NO YES
Actual Vote: NO
YES
Senior Faculty Representative Principal

Receipt of Waiver CTA/CU

Date
Signature:
Approved Denied
Receipt of Waiver School Board
Date
Signature:
Approved Denied

Affiliated with the Florida Education Association/United. AFT and AFL-CIO
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APPENDIX C

ST. LUCIE COUNTY CLASSROOM TEACHERS
ASSOCIATION AND CLASSIFIED UNIT

MEMBERSHIP FORM

NAME: Social Security #_- -
(PLEASE PRINT)

Address:

City: State:  Zip Code:

Home Phone: Cell Phone:

[l Teacher $23.26pay period $58.24per year L] Classified Unit $11.71pay period $81.04per year

Worksite: Work Phone Number:

School Email: Home Email:
Position:

RegisteredVVoter ~ _yes _ no Party

[ Please send me an application to join TIGER/C.O.P.E.

**NO UNION REPRESENTATI ON IS PROVIDED FOR INCIDENTS/ACTIONS THAT OCCUR PRIOR TO MEMBERSHIP IN THE
CTA/CU.

Signature Date

Recruiter

| hereby authorize you, according to the contract agreed upon with the St. Lucie County Classroom Teachers Associfitidri@iassideduct

the equal amounts as determined byAksociation from each remaining payroll check. | am to receive and to transmit these deductions to the said
Association. | understand that the amount deducted from each check will be the same unless changed by the Associaioo its egraact. |

hereby waive all rights and claims to said monies and relieve the School Board and all its employees from any liatoliey tHardfer

understand that such deductions are continuous and that | may cancel the deduction ONLY aftdirgi8@) day written notice on an official
cancellation form to the Association

We are Local # 3616ur affiliations are with the Florida Education Association (FEA), the American Federation of Teachers
(AFT), the National Education AssociatioNEA), and the AFLCIO.

Fill out completely and return to the CTA/CU office.

Revised07/28/2008
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APPENDIX D
MEMBERSHIP APPLICATION

ST. LUCIE COUNTY CLASSROOM TEACHERS ASSOCIATION, INC.
ST. LUCIE COUNTY SCHOOLS

SICK LEAVE BANK

| agree to donate two of my sick leave sldg the St. Lucie County Classroom Teachers'
Association/St. Lucie County SchoolsSick Leave Bank and become a member under the
conditions outlined in the master contract. | understand that the donation of one day per year
may be required, and this faris the continuing authorization for such deductions. | further
understand that | may discontinue membership in the Sick Leave Bank at any time after
giving written notification to the Board and Association.

Signature

School

Date

White - Payroll
Canary- Personnel
Pink - C.T.A.
Green- Employee
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APPENDIX E

LETTER O F UNDERSTANDING
COLLABORATIVE BARGAINING
AMMENDING THE 2005 -2006 COMPENSATION
PACKAGE

The following is a tentative agreement reached between the St. Lucie County School Board and the
Classroom Teachers Association, Classroom Teachers Association Gladdifie and the
Communication Workers of America honoring a ¢
Board Priority.

Il n an effort to increase the districtds capac
St. Lucie Count School iBtrict employees holding experience for which they are not receiving
credit on the salary schedule will be granted their experience effective July 1, 2005. Granting of up
to an additional years experience will not expand the existing salary schedutgsiay.

The Personnel Office will review verified experience of all current employees for additional credit
on the salary schedule. Experience must be evaluated and deemed appropriate according to St.
Lucie County School Dtsict policies and procedas.

This agreement represents acceptance of an addition to the@094£ompensation package by the
Board, CTA, CTA/CU, and CWA units.

Christine Hill: Chief Negotiator Susan Raew: Chief Negotiator
Classroom Teachers Association St. Lucie County School Board
Vanessa Tillman: Chief Negotiator Kathleen McGinn: Chief Negotiator
St. Lucie County Classifiednit St. Lucie County School Board
Gary McCallister: Chief Negotiator Richard Poulette:

Communication Workers of America President, Local 3181

CWA Bargaining Unit

November 10, 2005
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APPENDIX F

LETTER OF UNDERSTANDING
CONCERNING 2005 HURRICANE SEASON
NOVEMBER 10, 2005

This Letter of Agreement between the St. Lucie County School Board (SLCSB) and the
Classroom Teachers Association/Classified Units (CTA/CU) is tonsarize agreement
regarding the impact of the 2005 hurricane season on members of the CTA/CU bargaining
unit and the SLCSB. The School District of St. Lucie County experienced significant
disruption in the operation of school due to the 2005 hurricarsoiseta the point that
schools were closed for six (6) days and students lost 36 hours of instructional time.

As a result of information provided by the Department of Education, the district met with

the CTA/CU to find a solution that supports studentieey and responds to the needs of

the school community. A request has been submitted to the Department of Education that
includes making up twenty (20) of the thidix (36) missed instructional hours from this
yearso hurricane sreqaestoimcludes waiving af dhe isixtdero (1) t h e
remaining hours of instructional time missed.

The twenty (20) hours will be made up as follows:

e Extending 7 early release days to full instructional days 14 hours
¢ Extending the student year one day to inclvtég 26, 2006 6 hours
¢ The last day for 10 month employees will be May 31, 2006

Legislative and statutory parameters related to summer school afdspreices require

any revisions to the student calendar be completed prior to May 29, 2006 (Memodial Day
This revision to the early release calendar is for the remainder of the22085chool year
only. Collaborative bargaining will continue regarding other issues of concern including the
Early Release Subcommittee.

The State of Florida has signedkeEutive Order number 6519 declaring, in paragraph

5, AThe r e Chapter d4n eFioida Statutes, that districts follow the collective
bargaining agreements reached with employees under Chapter 447, Florida Statutes, are
waived to the extent #@se requirements hinder the district in dealing with Hurricane
Wil mads i mpact. The district shall noti fy
waived requirements of the collective bargaining agreement.

The Board and the CTA recognize tlaamutually agreed upon resolution to the disruption
caused by the 2005 hurricane season is in the best interest of the parties and there is not
intent by either party to permanently impair the collective bargaining agreement nor the
collaborative bargainim process.
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The Classroom Teacher Association and the St. Lucie County School Board agree to
waivers of the current contract as follows:

1. Article V A. The length of the work year for 196, 206, 216, and@®pemployees
will be waived for the remaindef the 2004 2005 school year.

2. Article V Y. In order to insure the recovery of 14 instructional hours, 7 identified
early release days will become full instructional days for the 2@096 school year.

3. The Pay for Performance application deadlink lve adjusted and notification of new
timeline will be mutually agreed on by both parties.

This Letter of Understanding shall expire at the end of the 2@086 school year. Should
the school district again experience unforeseen circumstances thei2§052006 school
year, the parties agree to revisit the items of this agreement

Vanessa Tillman: CTA/CU President Susan Ranew: Chief Negotiator
November 29, 2005 November 2, 2006
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APPENDIX G

LETTER OF UNDERSTANDING
21°T CENTURY GRANT STIPENDS

As part of the collaborative bargaining process, effective December 15, 2004 the
instructional personnel stipend rate was increased from $15.00 to $23.00 an thour fo
instructional personnel for planning, preparation and implementation of-safieol
programs.

Support staff working additional hours beyond their regular work week in their regular
position will continue to receive their regular rate of pay, compenstitoe, or overtime as
appropriate.

Due to the fact that the new stipend rate is based on the teacher salary schedule,
administrators should make every effort to only utilize certified instructional personnel in
after school programs. When support staffsubstitute personnel are used in lieu of
certificated personnel, compensation will remain at $15.00 per hour.

Due to the fact that there were extenuating unusual circumstances involved in the hiring of
instructional personnel in ZiCentury AfterSctool Programs, the district will increase the

rate of pay for this grant only to July 1, 2004 as stipulated in the above paragraphs. This in
no way sets a precedence for any future ghamtled positions within the district to be paid
outside the adoptedakary schedule for instructional personnel. It is understood by both
parties that the adopted St. Lucie County School District Salary Schedule governs
compensation of employees.

Vanessdillman, President CTA, CTA/CU Susan Ranew, Chief Negotiator
St. Lucie County School District

November 28, 2005
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APPENDIX H

LETTER OF UNDERSTANDING
ROTC ARTICLE XVIII J 1. 2.
9/28/2005

This Letter of Understanding confirms existiogntract language regarding pay schedules
for ROTC personnel hired prior to July 1, 2005 as follows:

The Board shall pay JROTC instructors no less than their Minimum Instructor Pay as
calculated in January. The increase will be implemented on & Juhe fiscal year basis.

The JROTC instructor will be given credit for up to ten years of teaching experience for
previous military experience at the time of hire into the position. In lieu of a teacher step
schedule the Board agrees to give each ROTCQutsira 4% increase over their base salary

at the beginning of the fiscal year from year 11 to year 15 of teaching experience continued
in the district. At year 20 of teaching experience the Board agrees to add an amount of
$2,000 to their base salary.

In addition, ROTC instructors shall receive the same across the board increase equal to the
weighted average percentage paid to other teaching staff when such increases are an
approved part of the contract negotiations.

Vanessa Tillman, CTA/CU President Susan Ranew, Chief Negotiator
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APPENDIX |

LETTER OF UNDERSTANDING
COLLABORATIVE BARGAINING
CONCERNING SALARY AND BENEFITS
APRIL 25, 2006

The following is a tentative agreentereached between the St. Lucie County School Board and
Classroom Teachers Association, the CTA Classified Unit and the Communication Workers of
America honoring a continued commitment to em
and CTA, CTACU, and CWA have no objection putting the following salary and benefits package
into effect for the 2002007 school year prior to the conclusions of negotiations. This agreement

is subject to School Board Approval.

In addition, as weontinue to work cllaboratively the compensation subcommittee will continue to
me et on a regul ar basis to review financi al
salaries. Negotiations will resume pursuant to 447 F. S. if the committee agrees additional funds
have been found or if any union requests that negotiations resume. This committee will include
representatives from th@TA, CTA/CU, CWA, chief negotiators for the Board and the Assistant
Superintendent for Business Services.

Vanessa Tillman: President Susan Ranew: Chief Negotiator
Classroom Teachers Association St. Lucie County School District
Gary McCallister: Clef Negotiator Kathy McGinn: Chief Negotiator
Communication Workers of America St. Lucie County School District

Richard Poulette: President, Local 3181
CWA Bargaining Unit

Martha Vickers: Executive Vice President
Local 3181, CWA Bargaining Unit
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APPENDIX J

LETTER OF UNDERSTANDING
COLLABORATIVE BARGAINING
CONCERNING 2006 AGREEMENTS
November 20, 2006

The following is a tentative agreement reached between the St. LucityC®ahool Board and the
Classroom Teachers Association, Classroom Teachers Association/Classified Unit regarding additional
agreements made through the collaborative bargaining process for th2@0school year.

1. The addition of 2 permanent namstructional substitutes at Dale Cassens School to ease the transition
for students when regular staff members are absent.

2. Move all guidance counselors to an 8 hour day by receiving pay for an additional half hour of work.
Guidance counselors would no longecceive the guidance supplement but instead be paid for an
additional half hour of work. In those instances where the additional half hour is less than the current
suppl ement amount , the employee would benenihel d
amount wuntil the additional pay for the additior

3. Pay the Department Head Supplement to the 11 month guidance counselor at all middle schools.

4. Pay the Department Head Supplement to the 11 month geidanmselor at ¥8 schools with over
1,000 students enrolled.

5. Pay the Department Head Supplement to the Guidance Director at all high schools.
6. Move the high school guidance director to a 12 month contract effective for th@08achool year.
7. Move al high school guidance counselors to 11 month contracts effective for th@08&chool year.

8. Add a 10 month guidance clerk to all elementary schools that have over 750 students enrolled as of
October 2006 FTE Survey Period.

9. Exceptional child bus aidewill receive a 6% supplement upon completion of training in providing
services for medically fragile students. After completion of required training, bus aides may qualify for
an additional 6% supplement based on assigned duties.

Vanessa Tillman, President Susan Ranew, Chief Negotiator
CTA/CU St. Lucie County School District
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